COUNTY ATTORNEY’S OFFICE

SEMINOLE COUNTY

FLORIDA'S NATURAL CHOICE MEMORANDUM
To: Board of County Commissioners
From: Robert yﬂ@@bﬂ County Attorney, Ext. 7257
Date: December 20, 2005
Subject: Labor Counsel
cc: Kevin Grace, County Manager

Janet Davis, Human Resources Director

| have been contacted by Labor Counsel and he has requested an upward
adjustment in the hourly rate currently provided for in his letter agreement with the
County.

As way of background, David Kornreich or his firm was first chosen as Labor
Counsel by the Board of County Commissioners in November 1976. Their status as
Labor Counsel has been reaffirmed by the Board from time to time since that date. |
don’t believe that there has ever been a re-solicitation for Labor Counsel as each time
the Board has been presented with the matter, they have expressed complete
satisfaction with the services being provided and recognized the value of Mr.
Kornreich’s experience in Seminole County.

The firm has requested an increase in rate to $190.00/hr from the current rate of
$150.00/hr. These are the rates they currently charge their other government clients at
this time. The rates are reasonable considering the expertise of the firm and the rates
the County pays other special counsel and especially what it pays adverse attorneys in
generally routine acquisition matters. If approved, the adjustment would be
implemented via the attached letter agreement.

62



SEMINOLE COUNTY ATTORNE ‘533}3‘5"

1101 EAST FIRST STREET « SANFORD « FLORIDA 32771-136E +« TELEPHONE {40 [aFa T-TER
Decemnber 20, 20503
David V. Kornreich, Esquire
Zkarman ucquL::i:t, Attorneys at Law
Citrus Center, 177 Floor
255 South Orange aAvenue
Orlando, Floriga 3Z2B01-3483
Re: Legal Services for Labor and Relared Matters

Dear Mr. Fororelcoh:

On Decepbef 20, 200%, the 3RBoard of
ved, ffective January 1, 20058, remuners!
vices as labor Co_mse1 cn —he basis of &

work perfcrmed at your office, ap authorized Ly Seminols County.

Feprosentatives of 2Zkerman Sentorfiitt will be reirTihassed
actual out-of-pocket expenses except tha- +ravel
i accordance with the provisions of Chapte
statates, which governs travel expenses iACKTYEC
Seminocle Councty.

it 1s understood chat vou will continue o
primary representative of Serinols County and thaxz, :
other merbers of yvour firm will work in Sunporting  or
roles as the need arises,

It is further understoocd =hat ocur WoYking
Lhe provision of these outlizned labor-rela-ed
rman Senterfiti, Aztornevs At Law, srall be
0% either pariy upon receipt >f wri-ten =oroi

In order o minimize administrative porilenec
“uman  Rescurces Director, will coordinate
matters for the County and authorized specific a
firm and the o;n:y Manager ard I

“ed matters Zor the County. Notﬂ‘*
T tions, the County Attornev's Office n
a-1 pleadings and correspondence w.th and

4] DJ




On beralf of the Board of County Commissioners,
to convey 1ts confidence irn you regarding vour a
e¥pert lecal direction to Seminole County in zhe pas:.
forward to continuing our excellent woyking re ationsh:
and your Zirm,

Very truly yours,

Robert A. McMillan
County Attorney

A/ ss
cc Chairman derley
Kevin Grace, County Manager
Sally Shermen, Deputy County Manager
canet Javis, Yuman Resources Director
David Godwir, County flnance Director
ACOZPTED ) DATS
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L would like
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wWe Lo0x
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1D V. KORNRZICH, Escuire

D-—L W
Axerman Senterfitt, Atrcorrevs a= Law




Fort Lasdordaly

cachsaraitie

i B0 WA LERTMET S
West Paim Beach

RIS B S B O * K TR B
August 9, 2003
Robert A Medlllan, Esquire
County Attorney
Seminole County
1071 East First Street, Room S-300
Sanford, FL 3277]1-1468 T
Re:  Labor and Emplovment Law Scrvices :

Dezar Bob:

Adter considerable review and analysis, we have determined that 1t is necessary (o ralse
our hourly rate for labor and cmplovment law services to S190. We have alwavs sirived 1o
provide these services to our public sector clients al the lowest possible (and often below market)
retes.  Lnfortunately, we arc unable to offset our operating costs at our current hourly rare —
particutarly, the costs assoctated with hiring and retaining the best labar and emplovment faw
attorncvs (Iincluding many who are Board Certified).

Our research widicates that even at S190 per hour, we would siill be below the hourly

1ates being charyed by labor and employment altomeys representing other Central Florida pubiic
jurisdicttons, most of whom are charging in excess of $200 per hour,

It such meets with the County’s approval, we propose to implement the new rate with the
commencement of the upcoming fiscal vear {October 1, 2005).

We have always enjoyed working with vou, Kevin Grace, Janct Daviz and the remainder
of the County staff, and look forward to continuing our relationship for many mare veurs,

Very truly yours,

>

Jeffrev E. Mandel
ce: Mr. Kevin Grace .

s, fanet Davis
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