PROFESSIONAL SERVICES

13.

Approve the Ranking List; Authorize Negotiations, and Award PS-
5175-04/AJR - Master Plan Interim Updates. (Estimated Contract
Value $1,350,000.00).

PS-5175-04/AJR will provide professional assistance with interim
updates to the County’s water, wastewater, and reclaimed water
master plan.

This project was publicly advertised and the County received five submittals
(listed in alphabetical order):

Black and Veatch Corporation;
Dyer, Riddle, Mills & Precourt, Inc.;
Hazen and Sawyer, P.C;

PBS&J, Inc,;

Reiss Environmental, Inc.

The Evaluation Committee, which consisted of Robert G. Adolphe, P.E.,
Director of Environmental Services; Gary Rudolph, Utilities Manager;
Hugh P. Sipes, Senior Engineer; Jeffrey F. Thompson, P.E., Senior
Engineer; and Dennis Westrick, P.E., Manager PEI evaluated the
submittals and short-listed the following three firms:

Hazen and Sawyer, P.C;
PBS&J, Inc., Orlando;
Reiss Environmental, Inc.;

The Evaluation Committee interviewed the three (3) short-listed firms giving
consideration to the following criteria:

Approach to Project/ Innovative Solutions;
Qualifications of Proposed Personnel and Firm;
Similar Recent Project Experience;
Workload/Ability to Perform.

The Evaluation Committee recommends that the Board approve the
ranking below and authorize staff to negotiate with the top ranked firm in
accordance with F.S. 287.055, the Consultants Competitive Negotiation
Act (CCNA):

Hazen and Sawyer, P.C;
Reiss Environmental, Inc.;
PBS&J, Inc., Orlando.



Authorization for performance of services by the Consultant under this
agreement shall be in the form of written Work Orders issued and executed
by the County and signed by the Consultant. The work and dollar amount
for each Work Order will be within the constraints of the Board approved
project budget and negotiated on an as-needed basis for the project. The
estimated contract value is $1,350,000.00. The first year is estimated at
$750,000.00 and subsequent years are valued at $150,000.00/year. The
term of the agreement shall commence upon execution and shall run for a
period of three (3) years and, at the sole option of the County, may be
renewed for two (2) additional periods not to exceed one (1) year each.

Environmental Services/ Planning Engineering and Inspections Division and
Fiscal Services/Purchasing and Contracts Division recommend that the
Board approve the ranking, authorize staff to negotiate, and authorize the
Chairman to execute a Master Agreement as prepared by the County
Attorney’s Office.



Page 1 of 1

B.C.C. - SEMINOLE COUNTY, FL
PS TABULATION SHEET

ALL SUBMITTALS ACCEPTED BY SEMINOLE COUNTY ARE SUBJECT TO THE COUNTY'S TERMS
AND CONDITIONS AND ANY AND ALL ADDITIONAL TERMS AND CONDITIONS SUBMITTED BY

. _ . THE PROPOSERS ARE REJECTED AND SHALL HAVE NO FORCE AND EFFECT. PS
';g 'TILTJ’II\_ASER I\P/IS i17|53|04/ 'IA“:R Undat DOCUMENTS FROM THE PROPOSERS LISTED HEREIN ARE THE ONLY SUBMITTALS
aster Fian Inierim Upaates RECEIVED TIMELY AS OF THE ABOVE OPENING DATE AND TIME. ALL OTHER PS DOCUMENTS
DATE: December 29, 2004 TIME: 2:00 P.M. SUBMITTED IN RESPONSE TO THIS SOLICITATION, IF ANY, ARE HEREBY REJECTED AS LATE.
RESPONSE -1- RESPONSE -2- RESPONSE -3- RESPONSE 4- RESPONSE -5-
Black & Veatch Corporation Dyer, Riddle, Mills & Hazen and Sawyer, P.C. PBS&J, Inc. Reiss Environmental, Inc.
201 S. Orange Ave., Suite 500 | Precourt, Inc. 10002 Princess Palm Avenue | 482 South Keller Road

Orlando FL 32801

David J. Carlson, V.P.
407-419-3500 - Phone
407-419-3501 - Fax

1605 East Colonial Drive
Orlando FL 32806

Stephen L. Precourt, P.E.

407-896-0594 — Phone
407-896-4836

Suite 200
Tampa FL 33619

Damann L. Anderson, P.E.
813-630-4498 — Phone
813-630-1967 — Fax

Orlando FL 32810-6101

Robert A. Morrell, P.E., DEE
407-647-7275 — Phone
407-647-0624 — Fax

12001 Research Pkwy, Suite
228
Orlando FL 32826

C. Robert Reiss, P.E.
407-679-5358 — Phone
407-679-5003 — Fax

Tabulated by Amy J. Rossi, CPPB — Posted 03/10/2005 (7 30 A M.)

Evaluation Committee Meetlng

Evaluation Committee Meeting: 02/1 8/2005 at 3: 30pm located at 500 West Lake Mary Blvd Large Conference Room Sanford, Florida
Short Listed Firms: Hazen and Sawyer, P.C., PBSJ, Inc., Reiss Environmental, Inc.

Presentations Date: March 9, 2005 at 1pm, Iocated at 500 West Lake Mary Blvd., Large Conference Room, Sanford, Florida

Recommendation: Hazen and Sawyer, P.C.

(BCC Date: 04/12/2005)




Presentation Ranking PS-5175-04/AJR -Interim Updates

Robert G. Adolphe Gary Rudolph Hugh Sipes Jeff Thompson Dennis Westrick Total

Hazen & Sawyer 3 1 2 1 1 8
PBSJ 1 3 3 2 2 11
Reiss Environmental 2 2 1 3 3 11
Shortlisted Firms | Score ~ Ranking

Hazen & Sawyer 8 1

PBSJ 11 2

Reiss Environmental 11 2




Presentation Ranking for Master Plan Interim Updates (PS-5175-
04/AJR)

QUALIFICATION TEAM
CONSENSUS REPORT AND RECOMMENDATION

SUMMARY SCORES AND RANKINGS

FIRMS RANKING OVERALL RANKING
Hazen & Sawyer 8.00 1
PBSJ 11.00 2
Reiss Environmental 11.00 2

The Evaluation Committee makes the following recommendation:

SIGNATURES:

Bob Adolphe'%/ . Dennis Westricww‘ W

Gary Rudolph )%/
Hugh SipeW‘) Jeff Thompson
/ . /




INTERVIEW RATING FORM

Date: Interview for (work): _Interim Updates
March 9, 2005

Name of the Firm: PBS&J

QUALIFICATIONS FACTORS
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INSTRUCTIONS: Score each criterion from 1 to 100 based on the following g

90 — 100 Outstanding, out-of-the-box, Innovative, Cost/Time Savings
80—89 Excellent, Very Good, Solid in all respects.

70 —79 Good, No major weaknesses, Fully Acceptable as is

60 —69 Marginal, Weak, Workable but needs clarifications

Below 60 Unacceptable, Needs major help to be acceptable

eneral guidelfies:




INTERVIEW RATING FORM

Date: Interview for (work): _Interim
March 9, 2005

Name of the Firm: Reiss Environmental

QUALIFICATIONS FACTORS

Proposed Approach to Performing the Work/Strategy
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Comments and Notes:
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Signature:

INSTRUCTIONS: Score each criterion from 1 to 100 based on the following general guidelines:

90 — 100 Outstanding, out-of-the-box, Innovative, Cost/Time Savings

80 —89 Excellent, Very Good, Solid in all respects.

70 -79 Good, No major weaknesses, Fully Acceptable as is
60 —69 Marginal, Weak, Workable but needs clarifications
Below 60 Unacceptable, Needs major help to be acceptable



INTERVIEW RATING FORM

Date: Interview for (work): _Interim Updates

March 9, 2005

Name of the Firm: Hazen & Sawyer
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Proposed Approach to Performing the Work/Strategy
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INSTRUCTIONS: Score each criterion from 1 to 100 based on the following general guid

90 — 100 Outstanding, out-of-the-box, Innovative, Cost/T ime Savings
80 —89 Excellent, Very Good, Solid in all respects.

70—79 Good, No major weaknesses, Fully Acceptable as is

60 —69 Marginal, Weak, Workable but needs clarifications

Below 60 Unacceptable, Needs major help to be acceptable
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INTERVIEW RATING FORM

Date: Interview for (work): _Interim Updates
March 9, 2005

Name of the Firm: Hazen & Sawyer

Points Weights
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Rater’s name: T Dennis

INSTRUCTIONS: Score each criterion from 1 to 100 based on the following general guidelines:

90 — 100 Outstanding, out-of-the-box, Innovative, Cost/Time Savings
80 — 89 Excellent, Very Good, Solid in all respects.

70 —79 Good, No major weaknesses, Fully Acceptable as is

60 —69 Marginal, Weak, Workable but needs clarifications

Below 60 Unacceptable, Needs major help to be acceptable



INTERVIEW RATING FORM

Date: Interview for (work): _Interim Updates

March 9, 2005

Name of the Firm: PBS
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INSTRUCTIONS: Score each criterion from 1 to 100 based on the following general guidelines:

90 — 100 Outstanding, out-of-the-box, Innovative, Cost/Time Savings
80 -89 Excellent, Very Good, Solid in all respects.

70-79 Good, No major weaknesses, Fully Acceptable as is

60 -69 Marginal, Weak, Workable but needs clarifications

Below 60 Unacceptable, Needs major help to be acceptable



INTERVIEW RATING FORM

Date: Interview for (work): Interim
March 9, 2005

Name of the Firm: Reiss Environmental
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INSTRUCTIONS: Score each criterion from 1 to 100 based on the following general guidelines:

90 — 100 Outstanding, out-of-the-box, Innovative, Cost/Time Savings
80 — 89 Excellent, Very Good, Solid in all respects.
70 -79 Good, No major weaknesses, Fully Acceptable as is
60— 69 Marginal, Weak, Workable but needs clarifications
Below 60 Unacceptable, Needs major help to be acceptable
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INTERVIEW RATING FORM

Date: Interview for (work): Interim Updates
March 9, 2005

Name of the Firm: PBS

Points Weights
(0-100)
70 (50%)

QUALIFICATIONS FACTORS

Proposed Approach to Performing the Work/Strategy )

Pra Mc u/uoun% 4—bw W/+ /t’f\/ om/rckpa;u/e GP{%OLL\ nJ dnsaw
0‘('\ \US'{‘ 'fl' e\kxv [ssve ‘M\l_ uvrlv' 1 ’)éu#ﬂ (e “"‘“‘ cu’
Ckﬂ\{orm‘{’/)rc&%s e“'l ) /W”frss«L uﬂk/ va. /%‘k" "(\AC‘F‘ I«.A;ﬁ-m’ér fil/ 7{0

[(M v D!-'&ns'/‘f "LCL Uty M-z[‘f'ﬁ\q LPEP>5c o/ q{ nb‘)( appear 7( Ac Vehs
User )ercml/v 7L° hm-kcémo—{ el wva( ﬂ / ?5 (20%)

Similar Prbject Experience

3 L z
/““’f— &v\ | 7 /»rf[- mv"f, ,P/«M('n/-, c)}am‘a\a, ‘fhm an/vmc e/fc-

55 @ow)

Innovative Ideas

/’/05cs Vie o-\c /ml{ _%paxdl 5Y$7LCW‘ Mcof,oo(‘a'(? |05+ abori—

eﬁe(\/ T SVﬁ‘hA-\ fas ! U

Quallty of Presentatlon X 5 (10%)

55t e wml/ﬁx/)(t sttty ropsa] ppesonkd seered -Aoq%f—-«acﬁmﬁ
Cth((M -A( ¢ 'ﬂyd\ W %\'(l C{u SGVPC

Commciﬂts and Notes: _Good ,o/amhhb\ hoA (PET Fried 4’:; ,oo.ck Foo mucl

into

A5 4
Dt "
Rater’s name: 'G'E-Fﬁe./v E ﬁpbp»m Signature: l%%d :

INSTRUCTIONS: Score each criterion from 1 to 100 based on the following ggn/eral guidelines:

90 — 100 Outstanding, out-of-the-box, Innovative, Cost/Time Savings
80 —89 Excellent, Very Good, Solid in all respects.

70 —-79 Good, No major weaknesses, Fully Acceptable as is

60 —69 Marginal, Weak, Workable but needs clarifications

Below 60 Unacceptable, Needs major help to be acceptable



INTERVIEW RATING FORM

Date: Interview for (work): _Interim
March 9, 2005

Name of the Firm: Reiss Environmental
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INSTRUCTIONS: Score each criterion from 1 to 100 based on the following gzeral guidelines:

90 — 100 Outstanding, out-of-the-box, Innovative, Cost/Time Savings
80 — 89 Excellent, Very Good, Solid in all respects.

70 -79 Good, No major weaknesses, Fully Acceptable as is

60 —69 Marginal, Weak, Workable but needs clarifications
Below 60 Unacceptable, Needs major help to be acceptable



INTERVIEW RATING FORM
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March 9, 2005
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INSTRUCTIONS: Score each criterion from 1 to 100 based on the following géaral guidelines:

90 — 100 Outstanding, out-of-the-box, Innovative, Cost/Time Savings
80 -89 Excellent, Very Good, Solid in all respects.

70-79 Good, No major weaknesses, Fully Acceptable as is

60 - 69 Marginal, Weak, Workable but needs clarifications

Below 60 Unacceptable, Needs major help to be acceptable



INTERVIEW RATING FORM
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March 9, 2005
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7////"/ ,./ )’c/[uﬁ/ ol /Mf )4)/ a,/aﬁr ;ﬂa//u 2L 4€/w’4 ‘ 772
;H‘/ /\/44’4./[’ /"’/¢§' '7‘;/ e 1/»19’ 4 /‘7((. /)//nﬂ' "/f,u rf/;mf/u)f( ( -
Comments and Notes: <xcluswts oo Fiw ook L
Rater’s name: //qu Sipes Signature: ,Z/ 7 L

INSTRUCTIONS: Score each criterion from 1 to 100 based on the following general guidelines:

90 — 100 Outstanding, out-of-the-box, Innovative, Cost/Time Savings
80 — 89 Excellent, Very Good, Solid in all respects.

70 —-79 Good, No major weaknesses, Fully Acceptable as is

60 —69 Marginal, Weak, Workable but needs clarifications

Below 60 Unacceptable, Needs major help to be acceptable

7



INTERVIEW RATING FORM

Date: Interview for (work): _Interim Updates
March 9, 2005

Name of the Firm: PBS

QUALIFICATIONS FACTORS

Proposed Approach to Performlng the Work/Strategy

Points Weights
(0-100)

9 (v7) (50%)

?—Jm: ek /// i /Ta/ ”/A/’/ S ei® _""'—’,'?"{{/ﬁ/ ////

/Y/”/%uf‘/~ L) v?rff/ '

# /mm el resrres ()

; [ E
% {\/4 A (,/L{';Nif' Goiim (G TS wailipaie 4
77 7

Similar Pro;ect Experlence

5v  (7.8) 20%)

Ceziis; z/”b" LT sl - /,/7’//11 wr kg e/’[' M
: Ing -7 A
Lidegitrous A7 F’(/J *'J)PW/': /0 -v-//:ﬁ/t f///— A .tm'/c'wh»" =l
f{/’ g STl ::”; ;:'f':'?'}f”:’ /4 NU/J”?/M'W[’/’
3
/471{:;:» = ,-cw
,, - - — y
"Y A ,ﬁf 24 ) v _{’ = cf—r'_,/"w c4r
[
Innovatlve Ideas

oot Selatims (il e,

Gy f~ ”/.@:‘7 f‘/ /*ﬁm\r /u‘/li/ s “"’///w/‘ /7ﬂrfc'f)wf/ A ww/é/wt F"}Q

Quality of Presen tation

/C o / e o - DF Mg i agy Kol srie Ten? S50,

7 B 7 - - ! 7
/qu st e /N z $ptirt ’/ ’hwx f 4ot ;:G,cim»,;-,;.e./v;:) a0 e c/(ffm/é.z/
/

7

7Z ///F ) (20%)

92 (5 ?)(10%)

791

Comments and Notes:

A R

Rater's name: Aot Sipes Slgnaturejé/,///// 120N
u 7
INSTRUCTIONS: Score each criterion from 1 to 100 based on the following general guidelines:

90 — 100 Outstanding, out-of-the-box, Innovative, Cost/Time Savings
80 — 89 Excellent, Very Good, Solid in all respects.

70 -79 Good, No major weaknesses, Fully Acceptable as is

60 —69 Marginal, Weak, Workable but needs clarifications

Below 60 Unacceptable, Needs major help to be acceptable

&/



INTERVIEW RATING FORM

Date: Interview for (work): _Interim

March 9, 2005

Name of the Firm: Reiss Environmental

QUALIFICATIONS FACTORS

Proposed Approach to Performmg the Work/Strategy Out/ri'rs '/
/

/0”@(/70‘@ T peachin - Tulirse mﬂ

ESR) Cfeadirs i GTS

Bl pncrs?® e dprdpoey = pfesy Lot L) S e gl 2
(s el p ’
C\\(U‘L(/{\ /bclf'!g Gisfirmen f/ -

Similar Project Experlence é’ncd/ef{ % Chtctep s

EF Talfor il e ais T5 JbTie B /R avig, At e i 7T P T [

/ 7 5 /
AdeeilRett. zf%l S’ /x: vzz il ( &CRT)

Sl et ppttri b r.f,r}v

/‘/f '/l/ﬁ M s\,fv"#fv Q’ur/;/ /H Al

Zstmps 20 thoeslemns . ek

Innovative Ideas CurtArgilive

/7,”!@. 779, e end ﬂk”m/’}»}/ﬂt,

et

=
DEMT (‘%/ﬁkf/@/p’;c(f/ m/l

fHesids ) ~cavel il b v Jien fuw = ,@‘W%fn :’\'—>

Glto a//»%/gffé /'/r?',/

/e"f«-n [t é‘{: Al «/1/11/!/@’/1%7{1&0[7’7//]?9/

Quality of Presentatlon

el A reictaresd ~ ¢ aicsed (/ML«W /Sredi,

/ -U;’SC‘“‘:’/ "_’3.7&;/ Alce & M/Julf/ma/j’

I

@7(/7(7@"/"5,/ &h/[w%[f i m Nl /V“‘vw /'z Elalan /

Points Weights
(0-100)
76 (4] (50%)

74 (/.82) (20%)

78 (176) (20%)

52 (75) (10%)

19
’____,/

Comments and Notes:

Rater’s name:

g h Sepes
¥ / ,

‘ yd
Signature: %/////’m

INSTRUCTIONS: Score each criterion from 1 to 100 based on the following general guidelines:

90 — 100 Outstanding, out-of-the-box, Innovative, Cost/Time Savings
80 — 89 Excellent, Very Good, Solid in all respects.

70 —79 Good, No major weaknesses, Fully Acceptable as is

60 —69 Marginal, Weak, Workable but needs clarifications

Below 60 Unacceptable, Needs major help to be acceptable



INTERVIEW RATING FORM

Date: Interview for (work): Interim
March 9, 2005

Name of the Firm: Reiss Environmental

QUALIFICATIONS FACTORS

Proposed Approach to Performing the Work/Strategy

(708 24 diveloped Lot pudf o 94 2 Viapu/ fesm

gapreach [ Tperease shdtf oA ey = Blimin s Ll

Aevlivelor~e, - Access fo Mx oy £ el Lrege el
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Aol 5 Y [ jiSAT)

Similar Project Experience Ay sm: 4 dev. - 1605

poeds - A3t MISTI 772G
4 Ci?  CHrewTTR V. C.

VAT | TR TIIANNE T

Innovative Ideas

TSP VA A 1Y L A e I 222 I i U i DT

/cjeh ol gy ey  pLALC LS pe 5 o Lol L AL lgauéc‘z

Uindwd team aﬂ/)/mbh lrecess affims fon _ard u.n&m

M v V(éf_{f'ma po  OAUE,

Quality of Presentation

Points Weights
(0-100)
g2 (50%)
A
7%
90 (20%)
70 (20%)
¥
40 (10%)

Very oped mohusfld pre w—a/{ﬂﬂ'fz/i LresonTm

v - ; ;
G /)u},?; i Thecn a’,p,ﬁ/’cwé.

Comments and Notes:

Rater's name: __Grany  [forclo/ e &7 Signature:

INSTRUCTIONS: Score each criterion from 1 to 100 based on the following generl guidelines:

90 — 100 Outstanding, out-of-the-box, Innovative, Cost/T ime Savings
80 — 89 Excellent, Very Good, Solid in all respects.

70 —79 Good, No major weaknesses, Fully Acceptable as is

60 —69 Marginal, Weak, Workable but needs clarifications

Below 60 Unacceptable, Needs major help to be acceptable
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INTERVIEW RATING FORM e S il y
‘ ) ) ,O,M Séﬁ»lﬁlf
Date: Interview for (work): _Interim Updates e o aras

March 9, 2005

Name of the Firm: Hazen & Sawyer

QUALIFICATIONS FACTORS Points Weights
(0-100)
Proposed Approach to Performing the Work/Strategy 99

Tirs fh‘rz W EA Srfie] SysiTe 20 SCAwd b Rege Lo TS
ﬁéét’lltis. (”mnut Doy qé//,;" Ao qj A (@(Q%

AT LL P é gt Iﬁ”/wa(o(c 7 AR Lim iy
Uirg ATHST 7Hcavecey ATt e,

(50%)

Similar Project Experience U 2 75P At S Az 7t Ll s T2 (20%)
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Pregtitd Macolill AL
se ef  Hhikaced P Weatu et J :Jaaﬁfy At

LA idgt s Hli;; T dore & w2l bes ) wwﬁw 50 s Lo
Y
~| Innovative Ideas wWe b hepll 595 foim Applica ror . T (20%)

Tili AL Fllicy) pAs4TA 10 Loctltfomy WENFTIZ TU
il beed queailiblo 1afocp <l

it.0 mm&,cz analy $is =

Quality of Presentation a5 (10%)
Vens opd pacsesfePin - SABFT USE  OF* (475
e A

Comments and Notes: ! e e lose hase Tt D¢ty won Becus b THBE tsgse X> | //
[fow e Yar u.'ﬂ lo=d Py A ine gy qe/‘t‘ 7
)

Rater's name: __Gary /[ctalolply Signature: W

INSTRUCTIONS: Score each criterion from 1 to 100 based on the following general guidelines:

90 — 100 Outstanding, out-of-the-box, Innovative, Cost/Time Savings
80 — 89 Excellent, Very Good, Solid in all respects.

70 — 79 Good, No major weaknesses, Fully Acceptable as is

60 —69 Marginal, Weak, Workable but needs clarifications

Below 60 Unacceptable, Needs major help to be acceptable
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Date: Interview for (work): Interim Updates
March 9, 2005
Name of the Firm: PBS&J
QUALIFICATIONS FACTORS ' Points Weights
(0-100) _
Proposed Approach to Performing the Work/Strategy o (50%)
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Similar Project Experiente —_— vV

[

*’% (20%)

N0 ST Jzxl?. i L7 oAl 1A V920
0PI (AN~ Lol A 7 s oe o6
N A R R T VI 2 A A
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Quality of Presentation 90 (10%)

7w . _grr. TRAIIET - Gy )L

Tharjus dy  FASeaS e Tons,
Comments and Notes: ,

Rater's name: _(aary  [Cudvlpl | Signature:

INSTRUCTIONS: Score each criterion from 1 to 100 based on the following general guidelines:

90 — 100 Outstanding, out-of-the-box, Innovative, Cost/Time Savings
80 -89 Excellent, Very Good, Solid in all respects.

70-79 Good, No major weaknesses, Fully Acceptable as is

60 —69 Marginal, Weak, Workable but needs clarifications

Below 60 Unacceptable, Needs major help to be acceptable



ENVIRONMENTAL SERVICES

PEI DIVISION

MEMORANDUM

TO:

FROM:
THRU:
DATE:

SUBJECT:

February 21, 2005

Peter Maley, Purchasing Supervisor

Jeffrey F. Thompson, P.E., Senior Engineer

Justification of Interim Updates

SEMINOLE COUNTY

l FLORIDA'S NATURAL CHOICE

7N

Robert G. Adolphe, P.E., Environmental Services Director

The purpose of this memorandum is to report the recommendations of the evaluation committee that met

on February 18, 2005 at 3:30 PM.

Proposals from five firms were evalu
Reiss Environmental, Inc. (listed in a

formal presentations/discussions:

The following matrix summarizes the attributes of each firm related to the specified project criteria:

ated by the committee. Hazen & Sawyer, P.C., PBS&J, Inc., and
Iphabetical order) have been recommended to be short listed for

Criteria Hazen & PBS&J, Inc. Reiss
Sawyer, P.C. Environmental,
Inc.
Approach to Well researched Good grasp of Highly innovative
Project/ and developed issues; proposing to | approach with
Innovative approach; aware | expand upon impressively

Solutions (45%)

of challenges
facing SC

existing plan

detailed 7-step
technical approach

Qualifications of
Proposed
Personnel and
Firm (20%)

Extensive SC
experience; main
office in Tampa

Very experienced
team w/ extensive
SC knowledge

Teamed w/ ESRI;
PM worked on SC
MP in past

Similar Recent
Project Experience

Five Master Plan
projects listed

Previous SC Master
Plan; Orange

Experience w/ SC,
Tampa Bay Water,

(25%) from Florida County Master Plan | and others
Workload/Ability to | Ample workload Adequate Indicated
Perform (10%) availability availability; less than | availability is more

others

than adequate

If you have any questions, please give me a call at extension 2021.

Signatures:

Robert G. Adolphe, P.E.

- 4
. . f 4/
J. Dennis Westrick, P.E. 21 }Cy(/“’ ; Gary L. Rudolph

Hugh P. Sipes %//4&,

Copy: File

! ol

Jeffrey F. Thompson, P.E.

Wit
by’

500 West Lake Mary Boulevard Sanford FL 32773-7441 Telephone (407) 665-2021 Fax (407) 665-2029
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PS-5175-04/AJR — Master Plan Interim Updates
SUBMITTAL COMPANY NAME: PEios Cry v 1 Lo A MBA T
QUALIFICATION COMMITTEE MEMBER: 5.4 A—ML_/F)—ﬁ

INSTRUCTIONS: Score each criterion from 1 to 100 based on the following general guidelines:

90 -100 Outstanding, out-of-the-box, Innovative, Cost/Time Savings
80-89 Excellent, Very Good, Solid in all respects.

70-79 Good, No major weaknesses, Fully Acceptable as is

60 -69 Marginal, Weak, Workable but needs clarifications

Below 60 Unacceptable, Needs major help to be acceptable

Describe strengths, weaknesses and deficiencies to support your assessment.

Criteria: Approach to Project/ Innovative Solutions (45%) — .
L) DATS £ARE  UZE  PEICRIPDIy Wit LmPncssived
DT o TECH  PRofosi

Score £ 8
(100-0)
Criteria: Qualifications of Proposed Personnel and Firm (20%), ‘

QUL EIep Eni(l NEEAS As LISTED

£Z'Dj" Mel., Lo )eED par &Mﬁ Rl Sc
peo HADS  cooes Use  Mere Osery  tn Pie senven—

Score g

(100-0)
Criteria: Similar Recent Project Experience (25%)
Sone fresters witn (ovngy /Val/ My
PregEes Mo, HAS ﬁecﬁv‘f[ ML S Yo (=0
oTHEL m},& WeT  EXPANSIVE
Score B5
: (100-0)
Criteria: Workload/Ability to Perform (10%)
AdbEQuamns S TAFEIAN
Score 8%

(100-0)



PS-5175-04/AJR — Master Plan Interim Updates

—
SUBMITTAL COMPANY NAME: 4?26 < # 35
QUALIFICATION COMMITTEE MEMBER: &P Aol rie

INSTRUCTIONS: Score each criterion from 1 to 100 based on the following general guidelines:

90 —-100 Outstanding, out-of-the-box, Innovative, Cost/Time Savings
80 -89 Excellent, Very Good, Solid in all respects.

70-79 Good, No major weaknesses, Fully Acceptable as is

60 - 69 Marginal, Weak, Workable but needs clarifications

Below 60 Unacceptable, Needs major help to be acceptable

Describe strengths, weaknesses and deficiencies to support your assessment.

Criteria: Approach to Project/ Innovative Solutions (45%)
. M ”~,
_Poveralc. copP And MAsrer Plorvn il CrFépers
A, T2 Os€ oTttrtr  PRenmy  EXPEIBME

_ VR Gscrr E55178 AT VPP ATES
_ CPHGats e s ARLICATIONS
Qs
Scoreg 2Ja
(100-0)

Criteria: Qualifications of Proposed Personnel and Firm (20%)

_PRsendgn_ Ktoluiele ©F How STAFF WoaksS
AN }-I.! Dis C.l‘ 2] NED TEA A .

g2

Score _g_ 2777

(100-0)

Criteria: Similar Recent Project Experience (25%)

__mgg?_umw_ floTExFS _
LAY mAsrE2. DA 1TERATIo

Kajgweeee eof Sfc. JSyorzm

Score _gj 3
(100-0)

Criteria: Workload/Ability to Perform (10%)

—ALEQUATE

Score © S
(100-0)



PS-5175-04/AJR — Master Plan Interim Updates
SUBMITTAL COMPANY NAME: /L//o'év 6~/ / 574'&;(/1:/1

QUALIFICATION COMMITTEE MEMBER: ﬁs@ )g‘hg e

INSTRUCTIONS: Score each criterion from 1 to 100 based on the following general guidelines:

90 - 100 Outstanding, out-of-the-box, Innovative, Cost/Time Savings
80 -89 Excellent, Very Good, Solid in all respects.

70-79 Good, No major weaknesses, Fully Acceptable as is

60 — 69 Marginal, Weak, Workable but needs clarifications

Below 60 Unacceptable, Needs major help to be acceptable

Describe strengths, weaknesses and deficiencies to support your assessment.

Criteria: Approach to Project/ Innovative Solutions (45%)

< \as onr  Slc. — AAALS
Slecipits T Sy 2 ZiE0

Score 6K
(100-0)

Criteria: Qualifications of Proposed Personnel and Firm (20%)
Aol CSarEn e MY -~ OENE LT 1YITTES

Prey Mok  Has S)c TXC T OK-

TAMPA oFlcE — AloT— €-0CH4

Score £ 3
(100-0)
Criteria: Similar Recent Project Experience (25%)
MesT wiortk (N PO, GlaE WHETS
SEYELG . MO P STECTS

Score 85

(100-0)
Criteria: Workload/Ability to Perform (10%)

Score S
(100-0)



PS-5175-04/AJR — Master Plan Interim Updates

SUBMITTAL COMPANY NAME: ___ (3LAcikk ¢ Vepges|
QUALIFICATION COMMITTEE MEMBER: __ 8,8 Asai rte

INSTRUCTIONS: Score each criterion from 1 to 100 based on the following general guidelines:

90-100 Outstanding, out-of-the-box, Innovative, Cost/Time Savings
80 -89 Excellent, Very Good, Solid in all respects.

70-79 Good, No major weaknesses, Fully Acceptable as is

60— 69 Marginal, Weak, Workable but needs clarifications

Below 60 Unacceptable, Needs major help to be acceptable

Describe strengths, weaknesses and deficiencies to support your assessment.

Criteria: Approach to Project/ Innovative Solutions (45%)

ca

- — S’ - 4
A LIC s T SE AL CnuA/T/H

score BEG7

(100-0)
Criteria: Qualifications of Proposed Personnel and Firm (20%) '
TEAm.  Je2A> TP L& Lol E4ARLE
Ao Dercei Pl e;ge w1 T2 S)c oNC vy
WAz T CANT S & AEQLLM@—-\ /
Score &6
(100-0)

Criteria: Similar Recent Project Experience (25%)

No m/ﬂ Faa. S]c

Score 5 &%

(100-0)
Criteria: Workioad/Ability to Perform (10%)

__,Ars_s-_?u.séns

Score _8 <

(100-0)



PS-5175-04/AJR — Master Plan Interim Updates

SUBMITTAL COMPANY NAME: D m?l

QUALIFICATION COMMITTEE MEMBER: __ P} Asbn,ﬁﬁf—:

INSTRUCTIONS: Score each criterion from 1 to 100 based on the following general guidelines:

90 - 100 Outstanding, out-of-the-box, Innovative, Cost/Time Savings
80 -89 Excellent, Very Good, Solid in all respects.

70-79 Good, No major weaknesses, Fully Acceptable as is

60 - 69 Marginal, Weak, Workable but needs clarifications

Below 60 Unacceptable, Needs major help to be acceptable

Describe strengths, weaknesses and deficiencies to support your assessment.

Criteria: Approach to Project/ Innovative Solutions (45%)

EAgdzh/‘L (o KIE CuwTrz-
o [SPEIEE  DIscosswe oFf Yo aigEds

e aem BHomgwoly on S)c s/v'-,m/m.s

Score _ﬁ?g——-ﬁ‘aq

(100-0)
Criteria: Qualifications of Proposed Personnel and Firm (20%) ‘
No  pPiaBcT LxPeripnes 17 ETAE
Score &<~
(100-0)

Criteria: Similar Recent Project Experience (25%)
LA S = T<

- o C

Score 2 9

(100-0)
Criteria: Workload/Ability to Perform (10%)

A—-))G-‘cim 1 AT

Score &<

(100-0)



PS-5175-04/AJR — Master Plan Interim Updates

SUBMITTAL COMPANY NAME:  [Q1Z 135 [Z A ULy 0 pMyz] 4

QUALIFICATION COMMITTEE MEMBER: __Gua @uJD[_ﬁh

INSTRUCTIONS: Score each criterion from 1 to 100 based on the following general guidelines:

90 - 100 Outstanding, out-of-the-box, Innovative, Cost/Time Savings
80 -89 Excelient, Very Good, Solid in all respects.

70-79 Good, No major weaknesses, Fully Acceptable as is
60-69 Marginal, Weak, Workable but needs clarifications

Below 60 Unacceptable, Needs major help to be acceptable

Describe strengths, weaknesses and deficiencies to support your assessment.

Criteria: Approach to Project/ Innovative Solutions (45%)
LOTS 0F GLs AMMeided . MR 4t
Plaw do ontt cbosely wijtha SFFF
Good BE__ofF EMPINCS o iderkfy hoo
b gid wedk clove, '

Score 37 3945
(100-0)
Criteria: Qualifications of Proposed Personnel and Firm (20%) )
Roovidiag pooy) PG Doas) O/
Act  prrnivovell, Sffice~t Becltgrocd
b Com gl fuse as olescu, e

Score 9D Vg

‘ (100-0)
Criteria: Similar Recent Project Experience (25%) . ‘
Muwmizzoes Cyxamgles Sid <
Score _BSy~ |

Criteria: Workload/Abjlity to Perform (10%)

Poovided TutAcier Gpe/}&l‘/ AA 7‘1:\./ ed

ad< [ B A Sy ot /Jﬂojcd‘,

Score 75~ 1.5

(100-0) /I



PS-5175-04/AJR — Master Plan Interim Updates

SUBMITTAL COMPANY NAME: PSS+

QUALIFICATION COMMITTEE MEMBER: __ Grawy [ducly ’ Ph

INSTRUCTIONS: Score each criterion from 1 to 100 based on the following general guidelines:

90 - 100 Outstanding, out-of-the-box, Innovative, Cost/Time Savings
80 -89 Excellent, Very Good, Solid in all respects.

70-79 Good, No major weaknesses, Fully Acceptable as is

60 — 69 Marginal, Weak, Workable but needs clarifications

Below 60 Unacceptable, Needs major help to be acceptable

Describe strengths, weaknesses and deficiencies to support your assessment.

Criteria: Approach to Project/ Innovative Solutions (45%)
Good G pprvech guen - Waile «wyy dtay
77 "4 . 7 7
Al 5 wk;, weres T e U foese ax',ﬂa/.ﬁ
Lacowginthd In Les?  omBDE Plan wp ol

Score_ 87 3918
(100-0)
Criteria: Qualifications of Proposed Personnel and Firm (20%) '
JPafensind  peseaves pf  sHhfF I/)/lﬁuul

Score 7 1. 4
(100-0)

Criteria: Similar Recent Project Experience (25%) ‘
PB3r3 BAVA Neen [fwv, Seavis I F~ g

MUl g fons ¥ A9

Score_ 38 1.2
(100-0)
Criteria: Workload/Ability to Perform (10%) . . \
/flvzm pnavvided fu;FﬁCle-—/- ,Jg{-.// ihu\/nj
ey have Sff Fo se -t p rofedt .

Score 75§ .5
(100-0) /5:

561



PS-5175-04/AJR — Master Plan Interim Updates

SUBMITTAL COMPANY NAME: DR r

QUALIFICATION COMMITTEE MEMBER: __Gasty 1Pudds 1}/) 4

INSTRUCTIONS: Score each criterion from 1 to 100 based on the following general guidelines:

90 -100 Outstanding, out-of-the-box, Innovative, Cost/Time Savings
80 -89 Excellent, Very Good, Solid in all respects.

70-79 Good, No major weaknesses, Fully Acceptable as is

60 —69 Marginal, Weak, Workable but needs clarifications

Below 60 Unacceptable, Needs major help to be acceptable

Describe strengths, weaknesses and deficiencies to support your assessment.

Criteria: Approach to Project/ Innovative Solutions (45%)
The WSR oFF THIR 8BS [fA0cess 15 &
Unl s QN0 ls o P gy 1 Lromnd govd
IAM b " L lin., Seend wnif g wer e
ATV~ niDt Vi 8T Zwhermi= ypdTT

Score _8b 3%:7)

- (100-0)
Criteria: Qualifications of Propogsed Personnel and Firm (20%) '
fiam _pponds 500l fehil o
shFF) o #/4 i)-'. Good Punte Ao
Score _§7
(100-0 174

Criteria: Similar Recent Project Experience (25%)

These Fpecific M Fon S s 'ﬂfqv)‘ub
7440\)14_.&

Score %7 217 5
(100-0)

Criteria: Workload/Ability to Perform (10%)

Subfircact cLefil pgrovdd I fFres
he  (RAf Jo get “Lotl clow.

Score 25 7.9

(100-0) _— ~



PS-5175-04/AJR — Master Plan Interim Updates -

SUBMITTAL COMPANY NAME: M4z # Sty rfiz

QUALIFICATION COMMITTEE MEMBER: __Grary _ [luts)p 4

INSTRUCTIONS: Score each criterion from 1 to 100 based on the following general guidelines:

90-100 Outstanding, out-of-the-box, Innovative, Cost/Time Savings
80 -89 Excellent, Very Good, Solid in all respects.

70-79 Good, No major weaknesses, Fully Acceptable as is

60 — 69 Marginal, Weak, Workable but needs clarifications

Below 60 Unacceptable, Needs major help to be acceptable

Describe strengths, weaknesses and deficiencies to support your assessment.

Criteria: Approach to Project/ Innovatiye Solutions (45%) .
WA 1T Scenpains LS. bLial<i-o SCAPY FO

MBI PU,

Score %0
(100-0)

Criteria: Qualifications of Proposed Personnel and Firm (20%)

boow) NIETAL [A0iNfFy  ov  [rsflosses
STHAT /S F [Pl '

Score 397
(100-0)
Criteria: Similar Recent Project Experience (25%) .
S MIITe flsn  pATHTD  jHBAFIFY,
(00w MR Skba,
Score 97
(100-0)
Criteria: Workload/Ability to Perform (10%) « ]
[P 2 £ roviddot 6u~ﬁ2‘: ci~A ‘ OLI:,/ fo
get-  priy - At
Score 75
(100-0

ys.s~

7.9

2225



PS-5175-04/AJR — Master Plan Interim Updates

SUBMITTAL COMPANY NAME: Dibeid # VRRIZY

QUALIFICATION COMMITTEE MEMBER: _ (haky é’uda/ﬂ YA

INSTRUCTIONS: Score each criterion from 1 to 100 based on the following general guidelines:

90-100 Outstanding, out-of-the-box, Innovative, Cost/Time Savings
80 -89 Excellent, Very Good, Solid in all respects.

70-79 Good, No major weaknesses, Fully Acceptable as is

60 - 69 Marginal, Weak, Workable but needs clarifications

Below 60 Unacceptable, Needs major help to be acceptable

Describe strengths, weaknesses and deficiencies to support your assessment.

Criteria: Approach to Project/ Innovative Solutions (45%)
Pilini Syspi~- L 17 5¢P79 N4
Lroungiia  PliSf Arraesl P 5&7?7«, e TV

J/PAE:

Score S8 34.6

| (100-0)
Criteria: Qualifications of Proposed Personnel and Firm (20%) . '
OVLY [o1a o - N héwe fznéwa-/ spect«t Lif oo
T eem— (000 QUPILICHD—s o~ ST THTF pAoiid 2

Score Q
(100-0)
Criteria: Similar Recent Project Experience (25%) . '
Y T Alan  fa0 l/ﬂﬁzu/"?///& _
OV o e cbéq Lot

I%

Score Z? 22,25

(100-0)
Criteria: Workload/Ability to Perform (10%) t
SuAficiet doteil Iaﬁvuuf-q PS Brew c4n
WOl Py ot
i
Score 75

1.5

(100-0) __ 2 —

%18



PS-5175-04/AJR — Master Plan Interim Updates

SUBMITTAL COMPANY NAME: R eLss t“‘/“r"'\""‘"'[‘*(

QUALIFICATION COMMITTEE MEMBER: Tt_‘(\‘lpfcy F. 751 »,/Js»\

INSTRUCTIONS: Score each criterion from 1 to 100 based on the following general guidelines:

90 - 100 Outstanding, out-of-the-box, Innovative, Cost/Time Savings
80 -89 Excellent, Very Good, Solid in all respects.

70-79 Good, No major weaknesses, Fully Acceptable as is

60 — 69 Marginal, Weak, Workable but needs clarifications

Below 60 Unacceptable, Needs major help to be acceptable

Describe strengths, weaknesses and deficiencies to support your assessment.

riterja: Approach to Project/ Innovative Solutions (45% /
/2( fc> a (‘rh/\/ /nnwc.\‘wc aYX eac m :/H, VICMM-) W, EJRI

on;ﬂftAcnsWt IM/J/CSS.WG -«ﬁW@TA/\(Dl/Vé/ 7

Score j._s_

(100-0)

Crlterla Qualifications of Prop, ersonnel and Firm (20%)
E ww('f- on Cwm‘yfs/u.;uit e bl% vmo «r-;{‘pm ?tSS La_s a/mc f;yé:lé’c«ﬂ(
4 .
_tark vith Loundy.

Score _ﬁ_

(100-0)

Criteria: Similar Recent Project Experience (25%)
Ke&} -.Ao.J- > ({6«- MJc/(jPaﬂw%} "ﬂr Yarovs Mv)hicﬁh/l%fﬁ

Score 85
(100-0)
Criteria; Workload/Ability to Perform (10%)
Excc{/&a aval -v. 1174

Score _i

(100-0)

>



PS-5175-04/AJR — Master Plan Interim Updates

SUBMITTAL COMPANY NAME: P&SZ :(

——
QUALIFICATION COMMITTEE MEMBER: J(’_\qﬂfc/y F [ °"(7’5‘V\

INSTRUCTIONS: Score each criterion from 1 to 100 based on the following general guidelines:

90 - 100 Outstanding, out-of-the-box, Innovative, Cost/Time Savings
80 -89 Excellent, Very Good, Solid in all respects.

70-79 Good, No major weaknesses, Fully Acceptable as is

60 - 69 Marginal, Weak, Workable but needs clarifications

Below 60 Unacceptable, Needs major help to be acceptable

Describe strengths, weaknesses and deficiencies to support your assessment.

Criteria: Approach to Project/ Innovative Solutions (45%) :
fecy ased  Comfrehensive qﬂ,pro“i = sletly overreaching Ae;mnc/ 7%‘ "‘7[“1‘/’4/

PiJf 6I\I/m 0[95 S Ar's)"’ry asJEr(uIronm*/ta/ ﬂfv"c/t'j'/“%ﬂ‘“ f%"ﬂfvﬁ
Con u/'lln'{ L tas seme a‘f .rorﬁ(-'xrf 7‘/\5_‘_‘ many of 7’/\< fa/eau ﬂfésevnlec(
A%J no-\‘ b"’\ ,pmoos«.A b"(l))('ev. OVC(&.//',._L NoulJSoy '#b+ %U 13 /ﬂ?ﬂb}l-r\j
ar e\[o/u'/z‘mo.rv tf&‘ﬁ]q{ -{ﬁ@\ 'r'c‘la’o'/z‘wsb ou.t\ . [Re gues 1‘& (. Unyﬁc
'Hlmk av’fSI de M\c Lo)c -ﬂlc/\vc 740-:( decalles Boi ld (rD?
Score 10

(100-0)
Criteria: Qualifications of Proposed Personnel and Firm (20%) ‘
‘(/’ -"(\ PJSS‘K)_E‘ . s f?cGomtc/ are ﬂl&?MkACJ ﬁﬁ/{ééo&; a{xs an
aV’l‘ﬁ‘é.hOtﬂﬁ TOé yd'm I‘/ﬂé(‘ﬂ\ﬂ;\ﬁ P/ COOM’/V éﬁ#’aﬂJ k((/’ms ‘0,5, I.ﬂ'é)f‘mec(.
f/«sa«! o’e.,{, n\’;ﬁ*‘;{q exczp{:‘anglzv /Gcen Vl./}‘t'on fﬁtmlt‘nlq 174 a{mfy} M‘QOMaﬁbn

mv\oj«,erf nwcls_

Score 7o
(100-0)

Criteria: Similar Recent Project Experience (25%)
More #szm o.v;y oHer form 4 (BILT is extrens //V 14»‘.’/&-’ Au-# fﬁ/c dwhf/-" .§vs7é~

Score 90
(100-0)
Criteria: Workload/Ability to Perform (10%)
(o1, nons, 207 3Gk, 35 hGtr.
Score /O
(100-0)



PS-5175-04/AJR — Master Plan Interim Updates

SUBMITTAL COMPANY NAME: %/azcw OM{ 5‘“}’”

7
QUALIFICATION COMMITTEE MEMBER: \M\frcly F. 7/{0“«&,055\4

INSTRUCTIONS: Score each criterion from 1 to 100 based on the following general guidelines:

90 - 100 Outstanding, out-of-the-box, Innovative, Cost/Time Savings
80 -89 Excellent, Very Good, Solid in all respects.

70-79 Good, No major weaknesses, Fully Acceptable as is

60 - 69 Marginal, Weak, Workable but needs clarifications

Below 60 Unacceptable, Needs major help to be acceptable

Describe strengths, weaknesses and deficiencies to support your assessment.

Criteria: Approach to Project/ Innovative Solytions (45% N
\/C‘(\/ w(/r%;w;}r‘fou‘li av\c( (‘r—Sca.rcLlc. o,ﬂ,ﬂromcf2 (chmmnl'n.n%ms Sant —,42/,,4
a.v\eV iﬁﬂuva‘\l{fé :-JiAS, /(/o‘{‘ o _S-ffOﬂq Clo#;q\q—/aokcc/ /f,ét fAcy {’a.v\ ou+ c—(‘
dime or stuek +o Fhe /o/ojf fertt -f/ya'fv%no ot rs A ldd 1o ol here P

‘Ouceall excellext [-b-
7 U

Score %o
(100-0)
Criteria: Qualifications of Proposed Personnel and Firm (20%)
Dan Aaj Oxfensive €xges ence M%\‘)LZ CooNLs/ UAF/'— at &N’/Afﬂ"’“-

Ohevr then Da.v\; we dbnot have moch e;;,ae/fu"(a wo(k\'njq -,7///!5

Score 8 S
(100-0)
Criteria: Similar Recent Project Experience (25%)
/I}ZS As‘; (/enc Sor~ Mot ,ﬂ/tnn?h1 - .-fo mum‘e;@/ﬁé'cs;; r woa/-f A‘.\/(
/(/VLJ fo _have seen « [('I#/c nasre . [

Score 8 %
(100-0)
Criteria: Workload/Ability to Perform (10%)
Es(«//cwf KVad aé[ fa -

Score ? ©
(100-0)

&



PS-5175-04/AJR — Master Plan Interim Updates

ﬁ/mc{( C{ VC@‘%(A

SUBMITTAL COMPANY NAME:
QUALIFICATION COMMITTEE MEMBER: e fcl\/ F 77‘["’(‘//5""\

INSTRUGCTIONS: Score each criterion from 1 to 100 based on the following general guidelines:

90 - 100 Outstanding, out-of-the-box, Innovative, Cost/Time Savings
80 -89 Excellent, Very Good, Solid in all respects.

70-79 Good, No major weaknesses, Fully Acceptable as is

60 - 69 Marginal, Weak, Workable but needs clarifications

Below 60 Unacceptable, Needs major help to be acceptable

Describe strengths, weaknesses and deficiencies to support your assessment.

Criteria; Approach to Project/ Innovatiye Solutions (45%)
A s./(J Cormvpre Acm:w v,ﬂ/:roacx _,l‘, a.JJrzss 7¢< aw\"l‘yg' S7474°/ MCCc/J'.

Ra'Hu‘ ’7L}I¢n‘ bu”c‘l' ,pﬁn"d@“sla‘(‘w'& o"p .Sﬁn«{.rcl Msﬂfp/an Con-{«bnev\'ﬁ,,_o_\
hareative j!\-o’efa% Vexploration of jnnovetive fdeas pould have (;fﬁbl}éc/ aore

vsehl. PIERY v '

Score 8 O
(100-0)

Criteria: Qualifications of Proposed Personnel and Firm (20%)
lﬁFaSeJ fgcrsaku( ove h«‘:}]\b/ 70@)({‘-‘“(.

Score _8_5_

(100-0)
Criterja; Similar Recent Project Experience (25%)
B/V e $ _ef_-;w nna.ﬂf( planning € rxperienc . KC/ID/, St ﬂ?{

7“70« ch/y M;Z; - vaia/e”?zc ﬂsb‘vLu

Score
‘ (100-0)
Criteria: Workload/Ability to Perform (10%)
fi?r//v jaoJ aum'/.‘gi /'/

Score 5 5
(100-0)

D



PS-5175-04/AJR — Master Plan Interim Updates

SUBMITTAL COMPANY NAME: D R/V\F

QUALIFICATION COMMITTEE MEMBER: AC'P@%Y F. 7%0'7””“

INSTRUCTIONS: Score each criterion from 1 to 100 based on the following general guidelines:

90 - 100 Outstanding, out-of-the-box, Innovative, Cost/Time Savings
80 -89 Excellent, Very Good, Solid in all respects.

70-79 Good, No major weaknesses, Fully Acceptable as is

60— 69 Marginal, Weak, Workable but needs clarifications

Below 60 Unacceptable, Needs major help to be acceptable

Describe strengths, weaknesses and deficiencies to support your assessment.

Criteria: Ap roach to Project/ Innovative Solutlons (45%) /
Esje (55-/°m‘{2/\) Lol /e(upa ‘ /(f\/ /(14/ f‘c.Sca.rc[ Géne.

Score _(©
| (100-0)
Criteria: Qualifications of Proposed Personnel and Firm (20%) ‘
Qoalr 14«—(
Score 8
(100-0)
Criteria: Similar Recent Project Experience (25%)
S;»vo Mmas p? uu'nf,
Score 7’5
(100-0)
Criteria: Workload/Ability to Perform (10%
(’F@‘.U# 7{> See_ oVer // a Va A /‘A/ 4 GOO
Score 75
(100-0)



PS-5175-04/AJR — Master Plan Interim Updates

SUBMITTAL COMPANY NAME: HAesss &% V/ranmémla/

QUALIFICATION COMMITTEE MEMBER: // 5;%[’)’

INSTRUCTIONS: Score each criterion from 1 to 100 based on the following general guidelines:

90-100 Outstanding, out-of-the-box, Innovative, Cost/Time Savings
80 -89 Excellent, Very Good, Solid in all respects.

70-79 Good, No major weaknesses, Fully Acceptable as is

60 - 69 Marginal, Weak, Workable but needs clarifications

Below 60 Unacceptable, Needs major help to be acceptable

Describe strengths, weaknesses and deficiencies to support your assessment.

Criteria: Approach to Project/ Innovative Solutions (45%)
Lxce/) ’f/%ﬁ/?///xf sehr L o Coprtvil cpodetibirt of Fre S e
/?lz //;4{,/,',; mw;/,:/ 3 M‘/ Cad D v /
//éa/l%/mc' gty otrv e oﬁ cITF . , )
Zxcallont doriid ot cragpicel gz vidchim en 74 sabmotll packise,
,//'7.’/’:\«/)'7‘17(4%15: . Mv,égﬂ é;u’ i ! ' ' ! !

Score 95 92,75
(100-0)
Criteria: Qualifications of Proposed Personnel and Firm (20%) - '
Esrn T Sab full zacl, e,
Ciocefond prmed Fogm 2B o gih pasann very peperityntd ot
/I/Qi/‘?é’.}" ;hl/ﬁf‘)lz)yye‘p ol '(L-'c/yf"r"/j/f ;1;’ 7"”%’1{’ - r 2
St it ﬁmﬁélﬁgm v ol [ 0?7{//*:/ z?fa;"! yr £F 'JL’«!ﬁ_meén c;’/{.:,; havhe ;;m‘f'%/-
score 74 (74
(100-0)
Criteria: Similar Recent Project Experience (25%)
/’;'}'/ {7 55:(/5’ S Cide, wﬂfwﬂc /{'//W/‘ﬂdc/e s drmt Lot
Coart snild : Gtwv‘iw/ ! T/ / ’ 7
La r/r.J I czl/e//m;i o5 Offfar/ ¢
Score 75 23.75
(100-0)
Criteria: Workload/Ability to Perform (10%)
Qf///”c/ar/ ZMYJ{/’I*{:-{/ il /u{ n/;?";
1
Score /40 > /0
(100-0)
T6./0



PS-5175-04/AJR — Master Plan Interim Updates

SUBMITTAL COMPANY NAME: OS5 97

QUALIFICATION COMMITTEE MEMBER: /4/ Sl/ﬂ.ﬂf

INSTRUCTIONS: Score each criterion from 1 to 100 based on the following general guidelines:

90 - 100 Outstanding, out-of-the-box, Innovative, Cost/Time Savings
80 -89 Excellent, Very Good, Solid in all respects.

70-79 Good, No major weaknesses, Fully Acceptable as is

60 - 69 Marginal, Weak, Workable but needs clarifications

Below 60 Unacceptable, Needs major help to be acceptable

Describe strengths, weaknesses and deficiencies to support your assessment.

Criteria: Approach to Project/ Innovative Solutions, (45%)
IRt dng bs 97005 /’59%/&.9&!/;5 "’U‘ﬂ/ /9:\/ U/t s 6”"”"'/ %/VW /y
f/ /é?/&%f@jw‘k?{r’/ ,:s-;mﬁf’z #n u’ff'/ A
/2 pJ g’«gm—r‘sﬁ/( < (
T ann A ccedISift Creadion )
J;(/b«?f, 5;,7/7/ [ 2 T /4//4,/ J:S - /’IAA‘/‘/&( /.hff,/éfFi[JN

Score {2 41.75
(100-0)

Criteria: Qualifications of Proposed Personnel and Firm (20%) p
Loornd Team ~ /4%@4 Vst expiirce mi pegr. MGr Lo,
Good fyodronic ,WW; pepdyent. ;/

Score 75 /90
(100-0)
Criteria: Similar Recent Project Experience (25%)
SPaatrant /Mm%: Jdarter #7 an L ofatt. = opds 7e.

_f;‘/mn;w (atinds '

score 7¢ 7295
(100-0)

Criteri)a[:’gorkloadlAbility to Perform (10%)
st ol forsd m/m/xé;/rz/y-

Score _/_5’0__ /8.0
(100-0)

@ G4.1.5



PS-5175-04/AJR — Master Plan Interim Updates

SUBMITTAL COMPANY NAME: D/?/yl/?

QUALIFICATION COMMITTEE MEMBER:

INSTRUCTIONS: Score each criterion from 1 to 100 based on the following general guidelines:

90 - 100 Outstanding, out-of-the-box, Innovative, Cost/Time Savings
80 -89 Excellent, Very Good, Solid in all respects.

70-79 Good, No major weaknesses, Fully Acceptable as is

60 - 69 Marginal, Weak, Workable but needs clarifications

Below 60 Unacceptable, Needs major help to be acceptable

Describe strengths, weaknesses and deficiencies to support your assessment.

Criteria: Approach to PrOJectl Innovative Solutlons (45%) P
Co/! c@n(f/& g,/ Yy A“(’ Ty 4,.» A ST I e (-y.vr/g,f’ L/UI/L
mmemm Tt L2 ,:’ o sl s Jelafed h Gauets UTUA
ﬂu’/éﬂ*nf‘én"’ Lun// »‘c,;fr/L ) e 1t N/%//’T///f/lof

Score £ O 3¢.0

(100-0)
Criteria: Qualifications of Propt}sed I,’grsonnel and Flrm (20"/ ‘
Clbaol cJ?a/z 'w/r,um o Fhir o Yo ulezl /ﬂ/?c‘ Em
Score £ & (7.0
(100-0

Criteria: Similar Recent,Project Experi /Dce (25%)
/L/cfﬁl/é)«u/ / »ﬂr""( 57(% ke /Vf._,(fyf /ﬁ‘u‘"’ *’M""/’"\
3anid pLlehi Exporiefed g ds fxfm/ govepmmpntc/ erdi g .

/’/J P EEy G E /@l/ / CH 7{-/:’ r/’ N,(',«f/'/r?“’f ﬂﬂ/-:lr 7/é' de
anlf faa/} Geof
Score 76 22.5
(100-0)
Criteria: Workload/Ability to Perform (10°/)

Cu #’cf'% i blosed availit [y

i [}
score ‘%7 /0. O

» (100-0)
€, res



PS-5175-04/AJR — Master Plan Interim Updates

SUBMITTAL COMPANY NAME: /—/ajr’/n 7 Q@va
/

QUALIFICATION COMMITTEE MEMBER: 4 5,//%’

INSTRUCTIONS: Score each criterion from 1 to 100 based on the following general guidelines:

S0 - 100 Outstanding, out-of-the-box, Innovative, Cost/Time Savings
80 -89 Excellent, Very Good, Solid in all respects.

70-79 Good, No major weaknesses, Fully Acceptable as is

60 —- 69 Marginal, Weak, Workable but needs clarifications

Below 60 Unacceptable, Needs major help to be acceptable

Describe strengths, weaknesses and deficiencies to support your assessment.

Criteria: Approach to PrOJ/e;ctI Innovative Solutions (45%)
Grez! avprzacf 44 /bu///m//c proelel £el) 4 M"//bn Lertd
aﬂn/,wrfdf” . /;wu/wfmf (/'/Df}m ! £ tfet s F f(’&/ffzﬂ
Dy contred T/T Gl an Lot tle Guonts Husll o roweds,
“Cxctlferp o fen /’r@/bf!féil/m on 4 157005

Score 73 $401.8 5
(100-0)

Crltena Qualifications of Proposed Personnel and Firm (20%) ‘
Q/r'»—;v, /:/Mae/ IRt gw/rf o N TN i Sw’ Q«, 277 4P,
/Lu/r/ é& I rﬁ’h{ S 25l é?CWt’é o s i AL 0 Pee (/4,,1»//*»
Lro=l 4 *r// /////I futlie 25Vt e

]

Score 77 /5.9
(100-0)
Criteria: Similar Recent Project Experience (25%) )
‘/})'0“"‘"‘3315‘ [f‘ - /71/;77 /5’19’ A:é - éC/C i ét /7””—/:[%3 /f;‘!’h,/
/VéVII/LWVL W//L’V/n/m nint /4//3;9,7; Lu//\ f/)/’fd{n ml!é{ﬂfé%/ﬁ ﬁm/
' f/fw»r}ﬁf Al ?L)ujf/ ‘onsrend —%;,u ey /u ) el Fra 8.

score 79 23.5
(100-0)

Criterla Workload/Ability to Perform (10%)
st s A fosd avarlhs /‘?41

Score /b0 /0.9

@ (i000) —
- 77475



PS-5175-04/AJR — Master Plan Interim Updates

SUBMITTAL COMPANY NAME: g/&é(/j i/ygf/ 9/C/5

QUALIFICATION COMMITTEE MEMBER: _r/// 5//’/)

INSTRUCTIONS: Score each criterion from 1 to 100 based on the following general guidelines:

90 - 100 Outstanding, out-of-the-box, Innovative, Cost/Time Savings
80 -89 Excellent, Very Good, Solid in all respects.

70-79 Good, No major weaknesses, Fully Acceptable as is

60 — 69 Marginal, Weak, Workable but needs clarifications

Below 60 Unacceptable, Needs major help to be acceptable

Describe strengths, weaknesses and deficiencies to support your assessment.

Criteria: Approat/:h to Project/ Innovative Solutions (45%) ) .
é\l‘ﬁ// 7//l/&4£ */' Sab @i ""r LA - z Cé(’/ HbnlLE ,«yLKL';"[é’!/M’/«’"“ f‘//')/(;(,”

P

ﬁ/; C'/CL&/ /) 2 2 :" Mf/
/)’ "‘f/”“l_ﬂfu/trﬁ-\ . \
(ﬁ/f/‘/ //f(“//rﬂ(a//t"ﬂ Apaitns gl 2l pdale /{“/ Rl /ff'fjﬁf?"{’ ﬁ'“” /I }'
/J‘J”/’ ¢/ /ﬂt///r@ t e »/M/ﬁ ,///(//7 Iy AA 22

Score 7

100-0
Criteria: Qualifications of Proposed Personnel and Firm (20%) ( ' )
//)7 L /‘//4,4/ < r,’lf.{/{f'/'ﬁﬂ'?{ SR we ] !r(, 254 Sl 7 ///U?’Vﬁ.{/
o172/ /Jyﬂ»/ ié’,mm. J./‘xéﬁz,’f;{ Ao ».l/u iz (—cé_’/”""/’
sl Gopiaitre. -
@’t/’//’ I'f.v-'?“%{é?' bR fy-ur,w::*ﬁ r’fd,w'f{?
Score 7L
(100-0)

Criteria: Similar Recent Project Experience (25%)
"u /}/ﬂ, L T e iyt /)m///c'/
// siron % ﬂwr MJL
(77/{, JM 7 - /Z//‘/,., e @z/,wﬁ/

Score 7.5

(100-0)

Criteria; Workload/Ability to Perform (10%)
ot ik lozel gva,led H, 7

Score /¢
(100-0)

41

184

23.75

¢3.55
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B sy Esironrmenks]
SUBMITTAL COMPANY NAME: I erss  nyifsnmien

QUALIFICATION COMMITTEE MEMBER: _ 38 « Dennis LA)e shiek

INSTRUCTIONS: Score each criterion from 1 to 100 based on the following general guidelines:

90— 100 Outstanding, out-of-the-box, Innovative, Cost/Time Savings
80 -89 Excellent, Very Good, Solid in all respects.

70-79 Good, No major weaknesses, Fully Acceptable as is

60 — 69 Marginal, Weak, Workable but needs clarifications

Below 60 Unacceptable, Needs major help to be acceptable

Describe strengths, weaknesses and deficiencies to support your assessment.

Criteria: Approach to Project/ Innovative Solutions (45%)
2‘&?0‘{""; exiensive Commun: ¢ ot om u/ Gw;«(ﬁ-/ se[a,[/’F Cas“(' S‘m/‘[w&/f g.
Q%"Djevc\;—(&'& 5’4242,‘{.1‘!2/ "\’;'L;Q;/‘GJ(A uwc{ws{—a-tl/lﬁ zsf’ ;co,oc. e G)Jﬂ-fj/‘s Vi&"’b{/
Bopreacl s 4o Listeq, Pevelop Effeent Lheatesy Q. Bold Swwess b Tearnr
Propos inn_ecatrl qaociccjmbqeéea Fiyaes on Pce =3 shova “Belre 2 Aer"
:?& O.)ii—[(‘nejcf '7"5’(/{7 T.clm(za( é;;;pfaqcé C;@e,li’j I‘Z/) f—fﬂe)éé;%!k . w /C;L,
o ommende d mvdvement—of County S 2 (4~ B Condocfin Gl alade e
4 st 4 Score_ 70 4045
(100-0)

Criteria: Qualifications of Proposed Personnel and Firm (20%)
Tegmed o  TRIL ?nﬁ_ Sves, Greop ~sofhuare p/wfaler Cor Hab M}', e,
%ﬁfmhﬂj s Master ?(qtzrt}nj , hé; Dreyieds «éﬁpi’x"('t«tcz u-;‘/ Scesh PEL D,
Esgl are axperts n SIS wel Desed applic atioes AL G IS dehnsles o
Eropesiag E L (<]fm a5 ?Z? ” Goood Oy chatm ;kad_m/r BCCLCEM"‘)’? Pl
. ' - - y Cont Menthevs SR perience Lot previds
A ?@;\)meﬁ net mal/‘ LH,LL,LI -+ Gar e L:;m mzmber w.’ll_ core 8:) /zoo

Aekeils o bk Slesments of priject e divect . (100-0)

Criteria: Similar Recent Project Experience, (25%)
REL ireg povformed « yuriety of projects For Scesd od is comretly
Opdey cortvet For DBP assictance - Frorided U, 0 Divtrib. @%M/uﬁha"’ ﬁv?q
Wcrkin, w/ City of Port-St [ucie 4o strecmlve Ob i hes, bodleny /VIO;P?/"ts L &!s
TSRT has privided enfoffsves, fo SC For lest I3 /\//Amz/) " el ARC/I#FD

Covnly Assesser ¢ Ofzce and Planniq Depi- . 5
ESAT a\é,uzld;vd Wk <lused Pnterfuce for 2’*7 jﬁf’%&“x’w‘@“/a Score ———80 2o
(100-0)

Criteria: Workload/Ability to Perform (10%) .
?TVM [,;as more ‘Hf\au a.ﬁee Jate MML'I ovs q"}é{‘((a é/e IQJV (7%:(3

aratect w/ ovse P00 penhecs shewn g chart Serdasy (n

//VY‘,ML. 455 syer  (SPO mu lqrs' &y (‘/aé/e in ch— 08 ~ 9 0 ©

e

Score _70 P
(100-0)  &G-/3



PS-5175-04/AJR — Master Plan Interim Updates
SUBMITTAL COMPANY NAME: P(% S 3

QUALIFICATION COMMITTEE MEMBER: ':ﬁ bwm[ﬁ wésf‘r[c/{és

INSTRUCTIONS: Score each criterion from 1 to 100 based on the following general guidelines:

~ 90-100 Outstanding, out-of-the-box, Innovative, Cost/Time Savings
80 -89 Excellent, Very Good, Solid in all respects.
70-79 Good, No major weaknesses, Fully Acceptable as is
60 - 69 Marginal, Weak, Workable but needs clarifications
Below 60 Unacceptable, Needs major help to be acceptable

Describe strengths, weaknesses and deficiencies to support your assessment.
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PS-5175-04/AJR — Master Plan Interim Updates
SUBMITTAL COMPANY NAME: __ [ A ZEN an J SAUYER

QUALIFICATION COMMITTEE MEMBER: _ Ut Dewnp (s Lestnek

INSTRUCTIONS: Score each criterion from 1 to 100 based on the following general guidelines:

90 - 100 Outstanding, out-of-the-box, Innovative, Cost/Time Savings
80 -89 Excellent, Very Good, Solid in all respects.

70-79 Good, No major weaknesses, Fully Acceptable as is

60 — 69 Marginal, Weak, Workable but needs clarifications

Below 60 Unacceptable, Needs major help to be acceptable

Describe strengths, weaknesses and deficiencies to support your assessment.
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INSTRUCTIONS: Score each criterion from 1 to 100 based on the following general guidelines:
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80 -89 Excellent, Very Good, Solid in all respects.

70-79 Good, No major weaknesses, Fully Acceptable as is

60 — 69 Marginal, Weak, Workable but needs clarifications

Below 60 Unacceptable, Needs major help to be acceptable

Describe strengths, weaknesses and deficiencies to support your assessment.
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Describe strengths, weaknesses and deficiencies to support your assessment.
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CONSULTANT SERVICES AGREEMENT (PS-5175-04/AJR)
WATER, WASTEWATER, AND RECLAIMED WATER MASTER PLAN

THIS AGREEMENT is made and entered into this day of

, 20 by and between HAZEN AND SAWYER, PC, duly

—_—t

authorized to conduct business in the State of Florida, whose address is
10002 Princess Palm Avenue, Suite 200, Tampa, Florida 33619, hereinafter
called the "CONSULTANT" and SEMINOLE COUNTY, a political subdivision of
the State of Florida, whose address is Seminole County Services Build-
ing, 1101 East First Street, Sanford, Florida 32771, hereinafter called
the "COUNTY".

WITNESSETH:

WHEREAS, the COUNTY desires to retain the services of a competent
and qualified consultant to provide consultant services with regard to
interim updates to the COUNTY's Water, Wastewater, and Reclaimed Water
Master Plan in Seminole County; and

| WHEREAS, the COUNTY has requested and received expressions of
interest for the retention of services of consultants; and

WHEREAS, the CONSULTANT is competent and qualified to furnish
consulting services to the COUNTY and desires to provide professional
services according to the terms and conditions stated herein,

NOW, THEREFORE, in consideration of the mutual understandings and
covenants set forth herein, the COUNTY and the CONSULTANT agree as
follows:

SECTION 1. SERVICES. The COUNTY does hereby retain the
CONSULTANT to furnish professional services and perform those tasks as
further described in the Scope of Services attached hereto as Exhibit
*A” and made a part hereof. Required services shall be specifically
enumerated, described and depicted in the Work Orders authorizing
performance of the specific project, task or study. This Agreement

standing alone does not authorize the performance of any work or require



the COUNTY to place any orders for work.

SECTION 2. TERM. This Agreement shall take effect on the date of
its execution by the COUNTY and shall run for a period of three (3)
years and, at the sole option of COUNTY, may be renewed for two (2)
successive periods not to exceed one (1) year each. Expiration of the
term of this Agreement shall have no effect upon Work Orders issued
pursuant to this Agreement and prior to the expiration date. Obliga-
tions entered therein by both parties shall remain in effect until
completion of the work authorized by the Work Order.

SECTION 3. AUTHORIZATION FOR SERVICES. Authorization for per-
formance of professional services by the CONSULTANT under this Agreement
shall be in the form of written Work Orders issued and executed by the
COUNTY and signed by the CONSULTANT. A sample Work Order is attached
hereto as Exhibit "B”. Each Work Order shall describe the services
required, state the dates for commencement and completion of work and
establish the amount and method of payment. The Work Orders will be
issued under and shall incorporate the terms of this Agreement. The
COUNTY makes no covenant or promise as to the number of available
projects, nor that, the CONSULTANT will perform any project for the
COUNTY during the life of this Agreement. The COUNTY reserves the right
to contract with other parties for the services contemplated by this
Agreement when it is determined by the COUNTY to be in the best interest
of the COUNTY to do so.

SECTION 4. TIME FOR COMPLETION. The services to be rendered by
the CONSULTANT shall be commenced, as specified in such Work Orders as
may be issued hereunder, and shall be completed within the time speci-
fied therein. In the event the COUNTY determines that significant
benefits would accrue from expediting an otherwise established time

schedule for completion of services under a given Work Order, that Work



Order may include a negotiated schedule of incentives based on time
savings.

SECTION 5. COMPENSATION. The COUNTY agrees to compensate the
CONSULTANT for the professional services called for under this Agreement
on either a "Fixed Fee" basis or on a "Time Basis Method". If a Work
Order is issued under a "Time Basis Method," then CONSULTANT shall be
compensated in accordance with the rate schedule attached as Exhibit
“C”. Tf a Work Order is issued for a "Fixed Fee Basis," then the
applicable Work Order Fixed Fee amount shall include any and all
reimbursable expenses. Annual compensation paid to the CONSULTANT shall
not exceed COUNTY budgeted amounts for the CONSULTANT'S services.

SECTION 6. REIMBURSABLE EXPENSES. If a Work Order is issued on a
"Time Basis Method," then reimbursable expenses are in addition to the
hourly rates. Reimbursable expenses are subject to the applicable "Not-
to-Exceed" or "Limitation of Funds" amount set forth in the Work Order.
Reimbursable expenses may include actual expenditures made by the
CONSULTANT, his employees or his professional associates in the interest
of the Project for the expenses listed in the following paragraphs:

(a) Expenses of transportation, when traveling in connection with
the Project, based on Sections 112.061(7) and (8), Florida Statutes, or
their successor; long distance calls and telegrams; and fees paid for
securing approval of authorities having jurisdiction over the Project.

(b) Expense of reproductions, postage and handling of drawings
and specifications.

(c) If authorized in writing in advance by the COUNTY, the cost
of other expenditures made by the CONSULTANT in the interest of the

Project.



SECTION 7. PAYMENT AND BILLING.

(a) If the Scope of Services required to be performed by a Work
order is clearly defined, the Work Order shall be issued on a "Fixed
Fee" basis. The CONSULTANT shall perform all work required by the Work
order but, in no event, shall the CONSULTANT be paid more than the
negotiated Fixed Fee amount stated therein.

(b) If the Scope of Services is not clearly defined, the Work
Order may be issued on a "Time Basis Method" and contain a Not-to Exceed
amount . Tf a Not-to-Exceed amount is provided, the CONSULTANT shall
perform all work required by the Work Order; but, in no event, shall the
CONSULTANT be paid more than the Not-to-Exceed amount specified in the
applicable Work Order.

(c) If the Scope of Services is not clearly defined, the Work
Order may be issued on a "Time Basis Method" and contain a Limitation of
Funds amount. The CONSULTANT is not authorized to exceed that amount
without the prior written approval of the COUNTY. Said approval, 1if
given by the COUNTY, shall indicate a new Limitation of Funds amount.
The CONSULTANT shall advise the COUNTY whenever the CONSULTANT has
incurred expenses on any Work Order that equals or exceeds eighty

percent (80%) of the Limitation of Funds amount.

(d) For Work Orders issued on a "Fixed Fee Basis,' the CONSULTANT
may invoice the amount due based on the percentage of total Work Order
services actually performed and completed; but, in no event, shall the
invoice amount exceed a percentage of the Fixed Fee amount equal to a
percentage of the total services actually completed. The COUNTY shall
pay the CONSULTANT ninety percent (90%) of the approved amount on Work
Orders issued on a "Fixed Fee Basis".

(e) For Work Orders issued on a "Time Basis Method" with a Not-

to-Exceed amount, the CONSULTANT may invoice the amount due for actual



work hours performed but, in no event, shall the invoice amount exceed a
percentage of the Not-to-Exceed amount equal to a percentage of the
total services actually completed. The COUNTY shall pay the CONSULTANT
ninety percent (90%) of the approved amount on Work Orders issued on a
"Time Basis Method" with a Not-to-Exceed amount.

(£) Each Work Order issued on a "Fixed Fee Basis" or "Time Basis
Method" with a Not-to-Exceed amount shall be treated separately for
retainage purposes. If the COUNTY determines that work is substantially .
complete and the amount retained is considered to be in excess, the
COUNTY may, at its sole and absolute discretion, release the retainage
or any portion thereof.

(g) For Work Orders issued on a "Time Basis Method" with a
Limitation of Funds amount, the CONSULTANT may invoice the amount due
for services actually performed and completed. The COUNTY shall pay the
CONSULTANT one hundred percent (100%) of the approved amount on Work
Orders issued on a "Time Basis Method" with a Limitation of Funds
amount.

(h) Payments shall be made by the COUNTY to the CONSULTANT when
requested as work progresses for services furnished, but not more than
once monthly. Each Work Order shall be invoiced separately. CONSULTANT
shall render to COUNTY, at the close of each calendar month, an itemized
invoice properly dated, describing any services rendered, the cost of
the services, the name and address of the CONSULTANT, Work Order Number,
Contract Number and all other information required by this Agreement.

The original invoice shall be sent to:

Director of County Finance

Seminole County Board of County Commissioners

Post Office Box 8080

Sanford, Florida 32772

A duplicate copy of the invoice shall be sent to:



Environmental Services
500 W. Lake Mary Blvd.
Sanford, Florida 32773

(i) Payment shall be made after review and approval by COUNTY
within thirty (30) days of receipt of a proper invoice from the
CONSULTANT.

SECTION 8. GENERAL TERMS OF PAYMENT AND BILLING.

(a) Upon satisfactory completion of work required hereunder and,
upon acceptance of the work by the COUNTY, the CONSULTANT may invoice
the COUNTY for the full amount of compensation provided for under the
terms of this Agreement including any retainage and less any amount
already paid by the COUNTY. The COUNTY shall pay the CONSULTANT within
thirty (30) days of receipt of proper invoice.

(b) The COUNTY may perform or have performed an audit of the
records of the CONSULTANT after final payment to support final payment
hereunder. This audit would be performed at a time mutually agreeable
to the CONSULTANT and the COUNTY subsequent to the close of the final
fiscal period in which the last work is performed. Total compensation
to the CONSULTANT may be determined subsequent to an audit as provided
for in subsections (b) and (c) of this Section, and the total compensa-
tion so determined shall be used to calculate final payment to the
CONSULTANT. Conduct of this audit shall not delay final payment as
provided by subsection (a) of this Section.

(c) In addition to the above, if federal funds are used for any
work under the Agreement, the Department of Housing and Urban Develop-
ment, the Comptroller General of the United States, or any of their duly
authorized representatives, shall have access to any books, documents,
papers, and records, of the CONSULTANT which are directly pertinent to
work performed under this Agreement for purposes of making audit,

examination, excerpts and transcriptions.



(d) The CONSULTANT agrees to maintain all books, documents,
papers, accounting records and other evidences pertaining to work
performed under this Agreement in such a manner as will readily conform
to the terms of this Agreement and to make such materials available at
the CONSULTANT'S office at all reasonable times during the Agreement
period and for five (5) years from the date of final payment under the
contract for audit or inspection as provided for in subsections (b) and
(c) of this Section.

(e) In the event any audit or inspection conducted after final
payment, but within the period provided in paragraph (d) of this Section
reveals any overpayment by the COUNTY under the terms of the Agreement,
the CONSULTANT shall refund such overpayment to the COUNTY within thirty
(30) days of notice by the COUNTY.

SECTION 9. RESPONSIBILITIES OF THE CONSULTANT .

(a) The CONSULTANT shall be responsible for the professional
quality, technical accuracy, competence, methodology, accuracy and the
coordination of all of the following which are listed for illustration
purposes and not as a limitation: documents, analysis, reports, data,
plans, plats, maps, surveys, specifications, and any and all other
services of whatever type or nature furnished by the CONSULTANT under
this Agreement. The CONSULTANT shall, without additional compensation,
correct or revise any e€rrors oOr deficiencies in his plans, analysis,
data, reports, designs, drawings, specifications, and any and all other
services of whatever type or nature.

(b) Neither the COUNTY'S review, approval or acceptance of, nor
payment for, any of the services required shall be construed to operate
as a waiver of any rights under this Agreement nor of any cause of
action arising out of the performance of this Agreement and the

CONSULTANT shall be and always remain liable to the COUNTY in accordance



with applicable law for any and all damages to the COUNTY caused by the
CONSULTANT'S negligent or wrongful performance of any of the services
furnished under this Agreement.

(c) The CONSULTANT shall, prior to commencing services pursuant
to this Agreement, execute the Truth in Negotiations Certificate
attached to this Agreement as Exhibit “D”.

SECTION 10. OWNERSHIP OF DOCUMENTS. All deliverable analysis,
reference data, survey data, plans and reports or any other form of
written instrument or document that may result from the CONSULTANT'S
services or have been created during the course of the CONSULTANT'S
performance under this Agreement shall become the property of the COUNTY
after final payment is made to the CONSULTANT.

SECTION 11. TERMINATION.

(a) The COUNTY may, by written notice to the CONSULTANT terminate
this Agreement or any Work Order issued hereunder, in whole or in part,
at any time, either for the COUNTY'S convenience or because of the
failure of the CONSULTANT to fulfill its Agreement obligations. Upon
receipt of such notice, the CONSULTANT shall:

(1) immediately discontinue all services affected unless
the notice directs otherwise, and

(2) deliver to the COUNTY all data, drawings, specifica-
tions, reports, estimates, summaries, and any and all such other
information and materials of whatever type or nature as may have been
accumulated by the CONSULTANT in performing this Agreement, whether
completed or in process.

(b) If the termination is for the convenience of the COUNTY, the
CONSULTANT shall be paid compensation for services performed to the date
of termination. If this Agreement calls for the payment based on a

Fixed Fee amount, the CONSULTANT shall be paid no more than a percentage



of the Fixed Fee amount equivalent to the percentage of the completion
of work, as determined solely and conclusively by the COUNTY, contem-
plated by this Agreement.

(c) If the termination is due to the failure of the CONSULTANT to
fulfill its Agreement obligations, the COUNTY may take over the work and
prosecute the same to completion by other Agreements or otherwise. In
such case, the CONSULTANT shall be liable to the COUNTY for all reason-
able additional costs occasioned to the COUNTY thereby. The CONSULTANT
shall not be liable for such additional costs if the failure to perform
the Agreement arises without any fault or negligence of the CONSULTANT;
provided, however, that the CONSULTANT shall be responsible and liable
for the actions of its subCONSULTANTs, agents, employees and persons and
entities of a similar type or nature. Such causes may include acts of
God or of the public enemy, acts of the COUNTY in either it’s sovereign
or contractual capacity, fires, floods, epidemics, quarantine restric-
tions, strikes, freight embargoes, and unusually severe weather; but, in
every case, the failure to perform must be beyond the control and
without any fault or negligence of the CONSULTANT.

(ad) If, after notice of termination for failure to fulfill its
Agreement obligations, it is determined that the CONSULTANT had not so
failed, the termination shall be conclusively deemed to have been
effected for the convenience of the COUNTY. In such event, adjustment
in the Agreement price shall be made as provided in subsection (b) of

this Section.

(e) The rights and remedies of the COUNTY provided for in this
Section are in addition and supplemental to any and all other rights and
remedies provided by law or under this Agreement.

SECTION 12. AGREEMENT AND WORK ORDER IN CONFLICT. Whenever the

terms of this Agreement conflict with any Work Order issued pursuant to



it, the Agreement shall prevail.

SECTION 13. EQUAL OPPORTUNITY EMPLOYMENT. The CONSULTANT agrees
that it will not discriminate against any employee or applicant for
employment for work under this Agreement because of race, color,
religion, sex, age, disability, or national origin and will take steps
to ensure that applicants are employed, and employees are treated during
employment, without regard to race, color, religion, sex, age, disabil-
ity, or national origin. This provision shall include, but not be
limited to, the following: employment, upgrading, demotion or transfer;
recruitment advertising; layoff or termination; rates of pay or other
forms of compensation; and selection for training, including appren-
ticeship.

SECTION 14. NO CONTINGENT FEES. The CONSULTANT warrants that it
has not employed or retained any company OY person, other than a bona
fide employee working solely for the CONSULTANT to solicit or secure
this Agreement and that it has not paid or agreed to pay any person,
company, corporation, individual or firm, other than a bona fide
employee working solely for the CONSULTANT, any fee, commission,
percentage, gift, or other consideration contingent upon or resulting
from award or making of this Agreement. For the breach or violation of
this provision, the COUNTY shall have the right to terminate the
Agreement at its sole discretion, without 1liability and to deduct from
the Agreement price, or otherwise recover, the full amount of such fee,
commission, percentage, gift, or consideration.

SECTION 15. CONFLICT OF INTEREST.

(a) The CONSULTANT agrees that it will not contract for or accept
employment for the performance of any work or service with any individ-
ual, business, corporation or government unit that would create a

conflict of interest in the performance of its obligations pursuant to
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this Agreement with the COUNTY.

(b) The CONSULTANT agrees that it will neither take any action
nor engage in any conduct that would cause any COUNTY employee to
violate the provisions of Chapter 112, Florida Statutes, relating to
ethics 1n government.

() In the event that CONSULTANT causes OI in any way promotes or
encourages a COUNTY officer, employee, or agent to violate Chapter 112,
Florida Statutes, the COUNTY shall have the right to terminate this
Agreement.

SECTION 16. ASSIGNMENT. This Agreement, or any interest herein,
shall not be assigned, transferred, or otherwise encumbered, under any
circumstances, by the parties hereto without prior written consent of
the other party and in such cases only by a document of equal dignity
herewith.

SECTION 17. SUBCONSULTANTS . In the event that the CONSULTANT,
during the course of the work under this Agreement, requires the
services of any subCONSULTANTs or other professional associates in
connection with services covered by this Agreement, the CONSULTANT must
first secure the prior express written approval of the COUNTY. If
subCONSULTANT's or other professional associates are required in connec-
tion with the services covered by this Agreement, CONSULTANT shall
remain fully responsible for the services of subCONSULTANTs or other
professional associates.

SECTION 18. INDEMNIFICATION OF COUNTY. The CONSULTANT agrees to
hold harmless, replace, and indemnify the COUNTY, its commissioners,
officers, employees, and agents against any and all claim, losses,
damages or lawsuits for damages, arising from the negligent, reckless,
or intentionally wrongful provision of services hereunder by the

CONSULTANT, whether caused by the CONSULTANT or otherwise.
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SECTION 19. INSURANCE.
(a) GENERAL. The CONSULTANT shall at the CONSULTANT'S own cost,
procure the insurance required under this Section.

(1) The CONSULTANT shall furnish the COUNTY with a Certifi-
cate of Insurance signed by an authorized representative of the insurer
evidencing the insurance required by this Section (Professional Liabil-
ity, Workers' Compensation/Employer's Liability and Commercial General
Liability). The COUNTY, its officials, officers, and employees shall be
named additional insured under the Commercial General Liability policy.
The Certificate of Insurance shall provide that the COUNTY shall be
given not less than thirty (30) days written notice prior to the
cancellation or restriction of coverage. Until such time as the
insurance is no longer required to be maintained by the CONSULTANT, the
CONSULTANT shall provide the COUNTY with a renewal or replacement
Certificate of Insurance not less than thirty (30) days before expira-
tion or replacement of the insurance for which a previous certificate
has been provided.

(2) The Certificate shall contain a statement that it 1is
being provided in accordance with the Agreement and that the insurance
is in full compliance with the requirements of the Agreement. In lieu
of the statement on the Certificate, the CONSULTANT shall, at the option
of the COUNTY submit a sworn, notarized statement from an authorized
representative of the insurer that the Certificate is being provided in
accordance with the Agreement and that the insurance is in full compli-
ance with the requirements of the Agreement. The Certificate shall have
this Agreement number clearly marked on its face.

(3) In addition to providing the Certificate of Insurance,
if required by the COUNTY, the CONSULTANT shall, within thirty (30) days

after receipt of the request, provide the COUNTY with a certified copy
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of each of the policies of insurance providing the coverage required by

this Section.

(4) Neither approval by the COUNTY nor failure to disap-
prove the insurance furnished by a CONSULTANT shall relieve the
CONSULTANT of the CONSULTANT'S full responsibility for performance of
any obligation including CONSULTANT indemnification of COUNTY under this

Agreement.

(b) INSURANCE COMPANY REQUIREMENTS. Insurance companies provid-

ing the insurance under this Agreement must meet the following reqguire-
ments:

(1) Companies issuing policies other than Workers' Compen-
sation, must be authorized to conduct business in the State of Florida
and prove same by maintaining Certificates of Authority issued to the
companies by the Department of Insurance of the State of Florida.
Policies for Workers' Compensation may be issued by companies authorized
as a group self-insurer by Section 440.57, Florida Statutes.

(2) Tn addition, such companies other than those authorized
by Section 440.57, Florida Statutes, shall have and maintain a Best's
Rating of "A" or better and a Financial Size Category of "VII" or better
according to A.M. Best Company.

(3) If, during the period which an insurance company is
providing the insurance coverage required by this Agreement, an insur-
ance company shall: 1) lose its Certificate of Authority, 2) no lonéer
comply with Section 440.57, Florida Statutes, or 3) fail to maintain the
requisite Best's Rating and Financial Size Category, the CONSULTANT
shall, as soon as the CONSULTANT has knowledge of any such circumstance,
immediately notify the COUNTY and immediately replace the insurance
coverage provided by the insurance company with a different insurance

company meeting the requirements of this Agreement. Until such time as
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the CONSULTANT has replaced the unacceptable insurer with an insurer
acceptable to the COUNTY the CONSULTANT shall be deemed to be in default

of this Agreement.

(c) SPECIFICATIONS. Without 1limiting any of the other obliga-

tions or liability of the CONSULTANT, the CONSULTANT shall, at the
CONSULTANT'S sole expense, procure, maintain and keep in force amounts
and types of insurance conforming to the minimum requirements set forth
in this subsection. Except as otherwise specified in the Agreement, the
insurance shall become effective prior to the commencement of work by
the CONSULTANT and shall be maintained in force until the Agreement
completion date. The amounts and types of insurance shall conform to
the following minimum requirements.

(1) Workers' Compensation/Employer's Liability.

(A) The CONSULTANT'S insurance shall cover the
CONSULTANT for liability which would be covered by the latest edition of
the standard Workers' Compensation Policy, as filed for use in Florida
by the National Council on Compensation Insurance, without restrictive
endorsements. The CONSULTANT will also be responsible for procuring
proper proof of coverage from its subCONSULTANTs of every tier for
liability which is a result of a Workers’ Compensation injury to the
subCONSULTANT's employees. The minimum required limits to be provided
by both the CONSULTANT and its subCONSULTANTs are outlined in subsection
(c) below. Tn addition to coverage for the Florida Workers' Compensa-
tion Act, where appropriate, coverage is to be included for the United
States Longshoremen and Harbor Workers' Compensation Act, Federal
Employers' Liability Act and any other applicable federal or state law.

(B) Subject to the restrictions of coverage found in
the standard Workers' Compensation Policy, there shall be no maximum

1imit on the amount of coverage for liability imposed by the Florida
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Workers' Compensation Act, the United States Longshoremen's and Harbor
Workers' Compensation Act, or any other coverage customarily insured

under Part One of the standard Workers' Compensation Policy.

(C) The minimum amount of coverage under Part Two of

the standard Workers' Compensation Policy shall be:

$ 500,000.00 (Each Accident)

$1,000,000.00 (Disease-Policy Limit)

$ 500,000.00 (Disease-Each Employee)
(2) Commercial General Liability.

(A) The CONSULTANT'S insurance shall cover the
CONSULTANT for those sources of liability which would be covered by the
latest edition of the standard Commercial General Liability Coverage
Form (ISO Form CG 00 01), as filed for use in the State of Florida by
the Insurance Services Office, without the attachment of restrictive
endorsements other than the elimination of Coverage C, Medical Payment
and the elimination of coverage for Fire Damage Legal Liability.

(B) The minimum 1limits to be maintained by the
CONSULTANT (inclusive of any amounts provided by an Umbrella or Excess
policy) shall be as follows:

LIMITS

General Aggregate $Three (3) Times the
Each Occurrence Limit

Personal & Advertising $1,000,000.00
Injury Limit

Fach Occurrence Limit $1,000,000.00

(3) Professional Liability Insurance. The CONSULTANT shall

carry limits of not less than ONE MILLION AND NO/100 DOLLARS

($1,000,000.00) .
(d) COVERAGE . The insurance provided by CONSULTANT pursuant to
this Agreement shall apply on a primary basis and any other insurance or

self-insurance maintained by the COUNTY or the COUNTY'S officials,
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officers, or employees shall be excess of and not contributing with the
insurance provided by or on behalf of the CONSULTANT.

{e) OCCURRENCE BASIS. The Workers' Compensation Policy and the

Commercial General Liability required by this Agreement shall be
provided on an occurrence rather than a claims-made basis. The Profes-
sional Liability insurance policy must either be on an occurrence basis,
or, if a claims-made basis, the coverage must respond to all claims
reported within three (3) years following the period for which coverage
is required and which would have been covered had the coverage been on
an occurrence basis.

(£) OBLIGATIONS. Compliance with the foregoing insurance
requirements shall not relieve the CONSULTANT, its employees oI agents
of liability from any obligation under a Section or any other portions
of this Agreement.

SECTION 20. ALTERNATIVE DISPUTE RESOLUTION.

(a) In the event of a dispute related to any performance or
payment obligation arising under this Agreement, the parties agree to
exhaust COUNTY protest procedures prior to £iling suit or otherwise
pursuing legal remedies. COUNTY procedures for proper invoice and
payment disputes are set forth in Section 55.1, "Prompt Payment Proce-
dures, " Seminole County Administrative Code.

(b) CONSULTANT agrees that it will file no sult or otherwise
pursue legal remedies based on facts or evidentiary materials that were
not presented for consideration in the COUNTY protest procedures set
forth in subsection (a) above of which the CONSULTANT had knowledge and
failed to present during the COUNTY protest procedures.

(c) In the event that COUNTY protest procedures are exhausted and
a suit is filed or legal‘remedies are otherwise pursued, the parties

shall exercise best efforts to resolve disputes through voluntary
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mediation. Mediator selection and the procedures to be employed in
voluntary mediation shall be mutually acceptable to the parties. Costs
of voluntary mediation shall be shared equally among the parties
participating in the mediation.

SECTION 21. REPRESENTATIVES OF THE COUNTY AND THE CONSULTANT.

(a) Tt is recognized that questions in the day-to-day conduct of
performance pursuant to this Agreement will arise. The COUNTY, upon
request by the CONSULTANT, shall designate in writing and shall advise
the CONSULTANT in writing of one (1) or more of its employees to whom
all communications pertaining to the day-to-day conduct of this Agree-
ment shall be addressed. The designated representative shall have the
authority to transmit instructions, receive information and interpret
and define the COUNTY'S policy and decisions pertinent to the work
covered by this Agreement.

(b) The CONSULTANT shall, at all times during the normal work
week, designate or appoint one or more representatives of the CONSULTANT
who are authorized to act in behalf of and bind the CONSULTANT regarding
all matters involving the conduct of the performance pursuant to this
Agreement and shall keep the COUNTY continually and effectively advised

of such designation.

SECTION 22. AL, PRIOR AGREEMENTS SUPERSEDED. This document
incorporates and includes all prior negotiationms, correspondence,
conversations, agreements oI understandings applicable to the matters
contained herein and the parties agree that there are no commitments,
agreements or understandings concerning the subject matter of this
Agreement that are not contained or referred to in this document.
Accordingly, it is agreed that no deviation from the terms hereof shall
be predicated upon any prior representations or agreements, whether oral

or written.
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SECTION 23. MODIFICATIONS, AMENDMENTS OR ALTERATIONS. No modifi-
cation, amendment or alteration in the terms oY conditions contained
herein shall be effective unless contained in a written document
executed with the same formality and of equal dignity herewith.

SECTION 24. INDEPENDENT CONSULTANT. It is agreed that nothing
herein contained is intended or should be construed as in any manner
creating or establishing a relationship of co-partners between the
parties, oxr as constituting the CONSULTANT (including its officers,
employees, and agents) the agent, representative, or employee of the
COUNTY for any purpose, Or in any manner, whatsoever. The CONSULTANT is
to be and shall remain forever an independent CONSULTANT with respect to
all services performed under this Agreement.

SECTION 25. EMPLOYEE STATUS. Persons employed by the CONSULTANT
in the performance of services and functions pursuant to this Agreement
shall have no claim to pension, workers' compensation, unemployment com-
pensation, civil service or other employee rights or privileges granted
to the COUNTY'S officers and employees either by operation of law or by
the COUNTY.

SECTION 26. SERVICES NOT PROVIDED FOR. No claim for services
furnished by the CONSULTANT not specifically provided for herein shall
be honored by the COUNTY.

SECTION 27. PUBLIC RECORDS LAW. CONSULTANT acknowledges COUNTY'S
obligations under Article I, Section 24, Florida Constitution and
Chapter 119, Florida Statutes, to release public records to members of
the public upon request. CONSULTANT acknowledges that COUNTY is required
to comply with Article I, Section 24, Florida Constitution and Chapter
119, Florida Statutes, in the handling of the materials created under

this Agreement and that said statute controls over the terms of this

Agreement.
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SECTION 28. COMPLIANCE WITH LAWS AND REGULATIONS. In providing
all services pursuant to this Agreement, the CONSULTANT shall abide by
all statutes, ordinances, rules, and regulations pertaining to, or
regulating the provisions of, such services, including those now in
effect and hereafter adopted. Any violation of said statutes, ordi-
nances, rules, or regulations shall constitute a material breach of this
Agreement, and shall entitle the COUNTY to terminate this Agreement
immediately upon delivery of written notice of termination to the
CONSULTANT.

SECTION 29. NOTICES. Whenever either party desires to give
notice unto the other, it must be given by written notice, sent by
registered or certified United States mail, with return receipt request-
ed, addressed to the party for whom it is intended at the place last
specified and the place for giving of notice shall remain such until it
shall have been changed by written notice in compliance with the
provisions of this Section. For the present, the parties designate the
following as the respective places for ining of notice, to-wit:

FOR COUNTY:

Environmental Sexrvices

500 W. Lake Mary Blvd.
Sanford, Florida 32773

FOR CONSULTANT:

Hazen and Sawyer PC

10002 Princess Palm Ave., Ste 200

Tampa, Florida 33169

SECTION 30. RIGHTS AT LAW RETAINED. The rights and remedies of
the COUNTY, provided for under this Agreement, are in addition and
supplemental to any other rights and remedies provided by law.

IN WITNESS WHEREOF, the parties hereto have made and executed this

Agreement on the date below written for execution by the COUNTY.
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Witness

Witness

ATTEST:

MARYANNE MORSE

Clerk to the Board of
County Commissioners of
Seminole County, Florida.

For use and reliance
of Seminole County only.

Approved as to form and
legal sufficiency.

County Attorney

AC/1pk
3/16/05
ps-5175

3 Attachments:
Exhibit “A” - Scope of Services
Exhibit “B” - Sample Work Order
Exhibit “C” - Rate Schedule

By:

Date:

By:

Date:

HAZEN AND SAWYER PC

DAMANN L. ANDERSON, Vice-President

BOARD OF COUNTY COMMISSIONERS
SEMINOLE COUNTY, FLORIDA

CARLTON HENLEY, Chairman

As authorized for execution by
the Board of County Commissioners
at their , 20
regular meeting.

Exhibit “D” - Truth in Negotiations Certificate
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EXHIBIT A

Master Agreement for Master Plan Interim Updates

Scope of Work: Seminole County is seeking qualifications from firms to provide
professional assistance with interim updates to the County’s Water, Wastewater,

and Reclaimed Water Master Plan.

Work under this agreement may include, but is not limited to: collecting data from
multiple sources, analyzing the data and periodically distilling it into updates and
extensions to the County’s Water, Wastewater, and Reclaimed Water Master
Plan (Master Plan); updates to Environmental Services Department’s Capital
Improvement Plan (CIP) and updates to the County’s hydraulic model and GIS
system. Data to be collected may include, but is not limited to: future land use
map and population updates, flow and operational data, GIS and GPS data,
hydraulic model data, billing system meter data, infrastructure maintenance data,
CIP and budget data, and data compiled by the County’s other consultants for
water quality and water source planning. A goal under this agreement is {0
migrate the existing printed Master Plan to a web-based electronic format that
can be dynamically updated and queried; and to incorporate water quality, water
source, water treatment and wastewater treatment components into the existing
Master Plan with updated water distribution and wastewater collection

information.



Exhibit "B’

é(;ard of County Commissioners WG RK GRDER

SEMINOLE COUNTY, FLORIDA i Order Number:

Dated:

Master Agreement No.:
Contract Title:
Project Title: s

Consultant:
Address:

N

MEFHOB-OF COMPENSATION:
[ ] fixed fee basis
[ ] time basis-not-to-exceed
[ ] time basis-limitation of funds

——-——A‘FFAGHMEAFFS—T@—FHES—W@H(—@RBER:
[] drawings/plans/specifications

[ ] scope of services

[ ] special conditions

[ [ ——
services to be provided by the CONTRACTOR shall commence upon execution of

nd shall be completed within "X” (days, months, years) of the effective date of
nation for Default.

TIME FOR COMPLETION: The

this Agreermient by the parties a
this agreement. Failure to meet the completion date may be grounds for Termi

DOLLARS ($ )

Work Order Amount:

IN WITNESS WHEREOF, the parties hereto have made and executed this Work Order on this . day of
, 20 , for the purposes stated herein. . (THIS SECTION TO 8E COMPLETED BY THE COUNTY).

ATTEST:
(Company Name)
By:
o , Secretary , President -
(CORPORATE SEAL) Date:
_________ KA KKKKEEKRK e KoK KEKEKEKEKEN cmmemam ********** ————— 7 KEKEKEKKEKEKK e
ATTEST BOARD OF COUNTY COMMISSIONERS

SEMINOLE COUNTY, FLORIDA

By:

MARYANNE MORSE DARYL G. MCLAIN, Chairman

Clerk to the Board of County Commissioners of

Seminole County, Florida Date:

As authorized for execution by the Board of
County Commissioners at their ,
20 regular meeting. '

For use and reliance of Seminole County only.
Approved as to Form and legal sufficiency.

County Attorney
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o

T WORK ORDER |

TERMS AND CONDITIONS

a) Execution of this Work Order by the COUNTY shall serve as authorization for the CONSULTANT to
“provide, for the stated project, professional services as set out in the Scope of Services attached as
Exhibit “A” to the Master Agreement cited on the face of this Work Order and as further delineated in

the attachments listed on this Work Order.

b) Term: This work order shall take effect on the date of its execution by the County and expires upon
final delivery, inspection, acceptance and payment unless terminated earlier in accordance with the

Termination provisions herein.

c) The CONSULTANT shall provide said services pursuant to this W.Qrk Order, its Attachments, and the
cited Master Agreement (as amended, if epplicable) which is incorporated herein by reference as if it

Fad been set out rritsentirety:

d) Whenever the Work Order conflicts with the cited Master Agreement, the Master'Agreement shal_l'
prevail. '

e) METHOD OF COMPENSATION - If the compensation is based on a:

6] FIXED FEE BASIS, then the Work Order Amount becomes the Fixed Fee Amount and the
CONSULTANT shall perform all work required by this Work Order for the Fixed Fee Amount.
The Fixed Fee is an all-inclusive Firm Eixed Price binding the CONSULTANT to complete the
work for the Fixed Fee Amount regardless of the costs of performance. In no event shall .
the CONSULTANT be paid more than the Fixed Fee Amount. o v

(i) TIME BASIS WITH A NOT-TO-EXCEED AMOUNT, then the Work Order Amount becomes the
Not-to-Exceed Amount and the CONSULTANT shall perform all the work required by this ‘
Work Order for a sum not exceeding the Not-to-Exceed Amount. Inno event is the -

- CONSULTANT authorized to incur expenses exceeding the not-to-exceed amount without
the express written consent of the COUNTY. Such consent will normally be in the form of
an amendment to this Work Order. The CONSULTANT's compensation shall be based on
the actual work required by this Work Order and the Labor Hour Rates established in the

Master Agreement.

(i) TIME BASIS WITH A LIMITATION OF FUNDS AMOUNT, then ‘the Work Order Amount
" pecomes the Limitation of Funds amount and the CONSULTANT is not authorized to exceed
the Limitation of Funds amount without prior written approval of the COUNTY. Such

approval, if given by the COUNTY, shall indicate a new Limitation of Funds amount, The
CONSULTANT shall advise the COUNTY whenever the CONSULTANT has incurred expenses
on this Work Order that equals or exceeds eighty percent (80%) of the Limitation of Funds
amount. The CONSULTANT's compensation shall be based on the actual work required by
this Work Order and the Labor Hour Rates established in the Master Agreement.

) payment to the CONSULTANT shall be made by the COUNTY in strict accordance with the payment
terms of the referenced Master Agreement. '

It is expressly understood by the CONSULTANT that this Work Order, until executed by the COUNTY,
does not authorize the performance of any services by the CONSULTANT and that the COUNTY, prior to
its execution of the Work Order, reserves the right to authorize a party other than the _CONSULTANT to
perform the services called for under this Work Order; if it is determined that to do so is in the best '

~interest of the COUNTY.

'9)

h)y The CONSULTANT shall sign the Work Order first and the COUNTY second. This Work Order becomes
effective and binding upon execution by the COUNTY and not until then. A copy of this Work Order will

be forwarded to the CONSULTANT upon execution by the COUNTY.
Page20of2
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Exhibit “C”
Rate Schedule




Exhibit "D

Truth in Negotiations Certificate

This is to certify thaf, to the best of my knowledge and belief, the wage

rates and other factual unit costs SUppo
in section 287.055 of the Florida Statues (otherwise known as the

«“Consultants’ Competitive Negotiations Act” or CCNA) and required
under CCNA subsection 287.055 (5) (a)) submitted to Seminole County
Purchasing and Contracts Division, Contracts Section, either actually or

by specific identification in writing, in support of PS- -

rting the compensation (as defined

(Date)*:

' accurate;'complete‘,-and"cun'ent-as—of

This certification includes the wage rates and other factual unit costs
supporting any Work Orders or Amendments issued under the agreement

between the Consultant and the County.

Fimm

Signature

Name

Title

Date of execution***

* Tdentify the proposal, request for price adjustment, or other submission
involved, giving the appropriate identifying number (e.g-, PS No.).

** Ingert the day, month, and year when wage rates were submitted or, if
~ applicable, an earlier date agreed upon between the parties that is as close as
practicable to the date of agreement on compensation. . a

*%% Jpsert the day, mqnth, and year of signing.

(End of certificate)



